Y

5.2,1 PLACEMENT OF OUTGOING STUDENTS (2022-23)

BALAJI INSTITUTE OF PHARMACEUTICAL SCIENCES
{ Apparyed by AICTE & PCL Under Section 12, New Belhi and Afflialed Lo kakathiya University, Wgl )
Laknepally (V) Narsampet (M) Warangal Rural (Dist) Telangana State 506331
Nm-;aﬂ Contact : +91 9866050044 (Office), +91 9866652412 (Principal), +91 8718-23052 1 (Fax)

Year Name of studenit who has been Program Year of Name of the employer with contact details Pay package at appointment
placed graduated from | graduation (In INR per annum})

I ARVAPALLI YUVASRI M.PHARMACY 2023 | VERA SMART HEALTH CARE PVT LTD 1.80,000 /-

2 | BOLLEDLA DIVYA M.PHARMACY 2023 | VERA SMART HEALTH CARE PVT LTD 1,80,000 /-

3 | DURGUNALA MANASA M.PHARMACY 2023 | RELIANCE 2,59,200/-

4 | GADDAM SAI MADHURI M.PHARMACY 2023 | SQUARE 1,77.564/-

5 | GADDAM SHAILAJA M.PHARMACY 2023 | SUNRISE INTERNATIONAL LABS LTD 2,16,000/-

6 | GAJJALA BHAVANI M.PHARMACY 2023 | SUNRISE INTERNATIONAL LABS LTD 2,16.000/-

7 | GUDIKANDULA ABHINAYA M.PHARMACY 2023 | AVENIDA 1,80.000/-

8 | KINNERA SURAJ M.PHARMACY 2023 | HETERO LABS PVT LTD 2,16,000/-

9 | MOHAMMAD RIYAZ M.PHARMACY 2023 | HETERO LABS PVT LTD 2.16,000/-

10 | NUNAVATH PRAVEEN M.PHARMACY 2023 | ESPIES PVT LTD 1,68,000/-

11 | SANIA EQRA M.PHARMACY 2023 | ESPIES PVT LTD 1,68,000/-

12 | VANGA DAYAKAR M.PHARMACY 2023 | HETERO LABS PVT LTD 2,16,000/-

13 | VEERAGHANTI SREEMUKHA | M.PHARMACY 2023 | AVENIDA 1.80.000/-

14 | ACHA SRAVANI M.PHARMACY 2023 | AVENIDA 1,80,000/-

15 | BMAMATHA M.PHARMACY 2023 | CLARUS RCM INFOTECH PVT LTD 3,09,192/-

16 | MODAPELLI RAJIV M.PHARMACY 2023 | SUNRISE INTERNATIONAL LABS LTD 2,16,000/-

17 | NAKKA SREEJA M.PHARMACY 2023 | VERA SMART HEALTH CARE PVT LTD 1,80,000/-

18 | NALAPURAM ANUSHA M.PHARMACY 2023 | APOLLO 2,30,000/-

19 | POOJARI GOUTHAMI M.PHARMACY 2023 | VERA SMART HEALTH CARE PVT LTD 2,16.000/-
20 | SETTI SADHANA M.PHARMACY 2023 | ESPIES PVT LTD 168,000/
21 | THATIPALLY VENKATESH M.PHARMACY 2023 | HETERO LABS PVT LTD 2.16,000/-

22 | YANAMANDLA SHANMITHA | MPHARMACM: ;5552023 | AVENIDA 1.80,000/
23 | ARRAM YAMINIREDDY M.PHARMACY 2083 | AVENIDA 1,80,000- ~ | .
‘ / '.'?’-'f'g..%.\ ) ‘\ SODUM DRUGS &PHARMACEUTICALS -
24 | GOJA HAMSALATHA M.PHAR aé:.‘( -‘#3035_:\ ([PIITD 2,16,000/- -
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25 | KANDRATHI NAGA SIREESHA | M.PHARMACY 2023 | VEERA SMART HEALTH CARE PVT LTD 1 .80.000/-
26 | MAISA SIRISHA M.PHARMACY 2023 | AVENIDA 180,000/~
27 | MOHAMMAD JUNAID M.PHARMACY 2023 | SUNRISE INTERNATIONAL LABS LTD 2,16.000/-
28 | NAKKA SANDEEP M.PHARMACY 2023 | SQUARE 1,77.564/-
SODUM DRUGS &PHARMACEUTICALS
29 | PALAI MANASA M.PHARMACY 2023 | [PITD 2,16.000/-
30 | UYYALA SAI SREEJIA M.PHARMACY 2023 | HETERO LABS PVT LTD 2.16.000/-
YADAVALLY
31 | RAJENDRAPRASAD M.PHARMACY 2023 | HOM 3,03,200/-
32 | ALETI NIKSHIPTHA B.PHARMACY 2023 | SCIFED GROUP 2,38,572/-
33 | BSATHISH KUMAR B.PHARMACY 2023 | SHIVAM MEDISOFT SERVICES 2,16,000/-
34 | ELUGAM MANICHANDANA B.PHARMACY 2023 | OMEGA HEALTHCARE 2.40,000/-
35 | JANNU POOJITHA B.PHARMACY 2023 | SHIVAM MEDISOFT SERVICES 2,16,000/-
36 | KOPPUSHETTI YASWANTHI B.PHARMACY 2023 | SCIFED GROUP 2.38.572/-
37 | MALOTH CHANDRA SHEKAR | B.PHARMACY 2023 | OMEGA HEALTHCARE 2.40,000/-
38 | MARIKUMALA RAKESH B.PHARMACY 2023 | VHEALTH LIFECARE 2.40,000/-
39 | ORUGANTI AJAY B.PHARMACY 2023 | VHEALTH LIFECARE 2.40,000/-
40 | PULIPAKA SUPRIYA B.PHARMACY 2023 | OMEGA HEALTHCARE 2,40,000/-
41 | PULI PRAVALIKA B.PHARMACY 2023 | SCIFED GROUP 2.38.572/-
42 | SAHARUL ALOM MAZUMDHAR | BPHARMACY 2023 | SHIVAM MEDISOFT SERVICES 2,16,000/-
43 | ANOWAR HUSSAIN B.PHARMACY 2023 | COGNOZANT 1,96,312/-
44 | ASHIQUE IKBAL B.PHARMACY 2023 | COGNOZANT 1,96,312/-
45 | AYUBALI B.PHARMACY 2023 | COGNOZANT 1.96,312/-
46 | BANNA SADHANA B.PHARMACY 2023 | SCIFED GROUP 2,38,572-
47 | FIRDASUR RAHAMAN B.PHARMACY 2023 | COGNOZANT 1,96,312/-
48 | FIRDASUR RAHAMAN B.PHARMACY 2023 | COGNOZANT 1,96,312/-
49 | DUBAY SAURABH RAVINDRA | B.PHARMACY 2023 | HETERO LABS PVT LTD 2,16,000/-
50 | HARALE SATHISH B.PHARMACY 2023 | COGNOZANT 1,96,312/-
51 | INIAMAM ALAM B.PHARMACY 2023 | COGNOZANT 1,96.312/-
52 B.PHARMACY 2023 | HETERO LABS PVT LTD 2,16,000/-
53 B.PHARMACY 2023 | APOLO 2,30,000/-
54 B.PHARMACY 2023 | APOLO 2,30,000/-
55 B.PHARMACY 2023 | AVENIDA 1,80,000/-
56 B.PHARMACY 2023 | SCIFED GROUP 238572 Al . Lo
PRI NE:[I PAL
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57 MASAD AKTHER BARBHURIYA | B.PHARMACY 2023 SCIFED GROUP 238572
58 MOKIBUR RAHMAN B.PHARMACY 2023 COGNOZANT 1.96.312/-
MUSTAFA AHMED

59 BARBHURIYA B.PHARMACY 2023 COGNOZANT 1,96,312/-

60 | RAJIBUL ISLAM B.PHARMACY 2023 | HETERO LABS PVT LTD 2,16,000/-

61 RANGARAPU JAHNAVI B.PHARMACY 2023 SCIFED GROUP 238572/-

62 REDDABOINA SAIKUMAR B.PHARMACY 2023 SCIFED GROLIP 238,572/

63 REDDY RAJESH B.PHARMACY 2023 VY HEALTH LIFECARE 2.00,000/~

64 ROHUL AMIN B.PHARMACY 2023 HETERO LABS PVT LTD 2,16,000/-

65 | SANIDUL ISLAM B.PHARMACY 2023 | AVENIDA 1.80,000/-
ZIVA FERTILITY AND EMBRYOLOGY

66 GAJAVELLI SRIVANI PHARMA.D 2023 CENTER 3,36,000/-

67 AFRIN BEGUM PHARMA.D 2023 MATRIKA FERTILITY CENTER 2.40.000/-
RELEX HEALTHCARE SERVICES INDIA

68 BOPPARATHI BHARATH PHARMA.D 2023 PVTLTD 2,40,000/-
INDIVIRTUS AB7 SCRIBING &RCM

69 BURGULA DWARAKA PHARMA.D 2023 PVT.LTD 4.20.,000/-
AZARA HEALTH CARE& RESEARCH

70 DANDABOINA SRINIVAS PHARMAD 2023 CENTER PVT LTD 3,00,000/-
ZIVA FERTILITY AND EMBRYOLOGY

71 DHARAVATH PRANATHI PHARMA.D 2023 CENTER 3.36,000/-
ZINVA FERTILITY AND EMBRYOLOGY

T2 GUNDOJI MAHESHWARI PHARMA.D 2023 CENTER 3,36,000/-
RELEX HEALTHCARE SERVICES INDIA

73 MADASU TEJAMALA PHARMA.D 2023 PVT LTD 2.40,000/-

74 MARKA AKHILA PHARMA.D 2023 GD RESEARCH CENTER 2,53.608/-

75 POKKULA VIJETHA PHARMA.D 2023 GD RESEARCH CENTER 2,53,608/-

76 POLAGALLA SWETHA PHARMA.D 2023 MATRIKA FERTILITY CENTER 2,40.000/-
EXCELRA KNOWLEDGE SOLUTIONS

77 PONNAM NAVEENA PHARMA.D 2023 PVT.LTD 2.40.000/-

PRINCIPAL
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Offer Letter

Employee ID To be allotted Date of Joining Aug 16, 2023

Dear Ms. Koppushetti Yashwanthi,

Further to our discussions we are pleased to appoint you as Program Coordinator on probation in our
Company. Your appointment takes effect from the date of reporting for duty at SCIFED. The terms and
conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement
hereafter on accepting the employment offer. During your tenure of employment with the Company,
you would be governed by the said employment agreement, Company manuals and any other
agreement that ;;ou may execute with the Company from time to time.

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining inta the
services of SCIFED, which will be as per our repart.

2. SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith,
and is subject to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining.
On successful completion of the probation period, if, in the opinion of the Company, you are found
suitable in the appointed post, you will be confirmed. Based on your performance, the Company is at
liberty to extend the probation period as it deems necessary or terminate your services, if found
unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service,
which will be intimated to you in writing; till such time of written intimation, you will continue as a
probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations,

which may be brought in force or amended from time to time, as applicable to all employees of the
Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 60 Days’ notice, The
Company reserves the right to pay or recover salary in lieu of notice period. Further, during the
probation period, the Company may at its discretion relieve you from such date as it may deem fit even
before the expiry of the notice period without compensating for the unexpired period and is not bound
to give any reason thereof. However, the company has right to terminate the employment at any time
for Just cause including but not limited to under performance, for loss of confidence, misconduct or

breach of the employment agreement or other policies of the Company as described in detail in your
employment agreeme
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Salary will be on hold from the day of resignation and will be processed through full and final settlement
after successful completion of 60 days of notice period,

7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However, during the
probation periad, you are entitled for only 3 Leaves on a prorated basis. To clarify, on probation, you will
not be entitled to benefits that accrue for regular employees, except as mentioned in this clause.

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Hyderabad. You will be liable to
transfer in such capacity as the Company may from time to time determine to any other location,
departments, establishment, factory or branch of the Company or subsidiary, associate or affiliate of the

Company, In such case you will be governed by the terms and conditions of service applicable at the
new assignment.

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules.

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you shall
devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business during the employment with
the Company without written permission in writing of the Managing Director/CEQ.

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations or to
attend some training related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full
detalls including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company.

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively perform

to ensure the desired results and you will be expected te work extra hours to achieve this whenever the
job so requires,

15. INTELLECTUAL PROPERTY: If you concelve, design or develop any new or advanced methods of
improving process / farmulae / systems in relation to the business/operations/ technology of the
Company, such develgpment shall be fully communicated to the Company and will be , and remain sole

Page 2|4
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16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or if
you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service without any notice.

17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the date
of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period.

18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will immediately
give up to the Company within 7 days of such termination all property belonging to the Company,
including but not limited to correspondence specifications, Formulas, books, documents, cost data,
market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items,

20. CONFIDENTIALITY: The Employee shall not at any time {either during or after the termination of
his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or
conduct of the Company, its staff or business partners or any similar matters which may come to
the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on of
any business or employment with customers ar and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,

relating to the Company that may come to your professional knowledge as an employee of the
Company.

23, Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or

business, during your employment with the company, without written permission from the company.\

24.5tatement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. In case, ata
later date, any of your statements / particulars furnished is found to be false or misleading, the company
shall have the rig e your services forthwith.

d{ W
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25. Restraints: .

a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the

Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company.

c) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization.

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as “No- Smoking Zone .

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject to Company Policies, as updated and modified from time to
time and intimated to you thereupon. ' ’

The above terms and conditions are binding on you the moment you accept the appointment by signing
a copy of this letter of appointment,

We wish you a fruitful and rewarding career with us.

Yours Sincerely, Accepted the Offer
For SCIFED Group

Ramesh Komara Employee Name: Ms. Koppushetti Yashwanthi,
Manager | Human Resources Designation: Program Coordinator
T
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Dale: 02-01-2023

To,

Yadavally Rajendra Prasad,

and T Associ
Walcome to HOM India Pvt Ltd!

m.éez are pleased to offer you the position of Coding Analyst in our organization and your start date with us is 02-01-
2023, ' el :

Your place of [oining Is Hyderabad, and yaur (-13'1"(3 salary is' INR 4,03,200.00. Please refer Annexure B for detalled
salary structure.

This letter sets forth the terms of the offer and the attached terms of association mentioned in the Service
Agreement, which if you accept, will govern your association. Your continued -association will require both
satisfactory job performance and compliance with exisling and fulure company policles.

This offer is conditioned upon your execution of the Associate Confidential Information, Non- Disclosure Agreement,
Non-Salicitation, Non-Competition Agreement. and salisfactory completion of background check. Please refer
Annexure C and note that the Company will have the absolute discretion to amend any clause in the above-
mentioned documents during the course of your association and the same will be informed to you.

Please note thal your remuneration package is confidential between you and the Company. You are advised nol (o
discuss your compensation with any other associate of the organization. In case of any query regarding your
remuneration, please contact undersigned/Talent Team,

You will be under Process Orientation (upta 3 months) followed by the Performance Review (3 months), however,
the period ¢an be extended on the basis of perform: Your confirmation will be subject 1o your maintaining a
minimum level of performance, the parameters of perfarmance will be shared with you at regular intervals. You will
be involved in leaming the processes and methodologies employed by HOM India Pvi. L.td. as you execule the
tasks assigned to you. Your subsequert promotions and increments will be based solely on your performance

We are very enthusids}
environment to:
token of your acce

a5 a

Balalt ingtitute of Bharmacoulical Selon
cuss ameaspect of this letter, write us at talent@homremEom . vy (g
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IQVIA

2B/03/2023

Mahesh Dodla
Srnagar
Hyderabad
500038

Dear Mahesh,

Welcome to IQVIA™

On behalf of IQVEA, The Human Data Science Company™, we are pleased to extend an offer of employment for you 1o
Join our global team.

By accepting this offer, you will join a diverse team of 55,000+ employees In 100+ countries who share a passion 1o
help clients drive healthcare forward. Discover new paths to success as you share staries of unparalleled data,
transformative lechnology, advanced analyties, and domain expertise coming together to solve complex problems,
Join 1QVIA and be the catalyst for the future of human science.

Your designation will be (Safety Associate Trainee - 110}. You will be based in Bangalore, India (INBGL1, 42.5, Omeéga)
Included is information about our offer of employment far your review, including details about salary, vacation time
and health benefits.

Please nate that this offer is subject to the outcorne of the Background Verlfication on your candidature. At any paint,
in the evert we find that any supporting documentation and/or information provided in connection with this offer
letter is found to be false or misrepresented, the company reserves the right to revoke this offer of employment and
terminate the appointrment on an imimediate basis.

ANNUAL GROSS PAY (AGP) -¥290,220.00
PROVIDENT FUND - 28800

FIXED COST TO COMPANY (142) - 319,020

ANNUAL INCENTIVE PAY TARGET* - 23218

{
{
\

(&

TOTAL COST TO COMPANY (3+4)-342238 ||\ e

Ay
e A

ANNUAL INCENTIVE PAY TARGET* S C!-"-'-:."'-;.'-‘,'
You are eligible to participate in IQVIA's Annual Incentive-Plan{(A1P) subject to the terms and conditions of the
applicable AlP in place at the time of any payoul. Your manager will communicate performance pararneters at a later
date. Your stan date must occur on or before September 30 to be eligible to participate in the AIP for the year in

-
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IQVIA

which you start, and any payout will be prorated based on your start date. Employees are not guaranteed any payout
under the AIP. Any payout or achievement s determined by the Company within its sole discretion and not according
1o any specific formula or calculation,

Detalled break up of salary will be shared separately.

You will be required to work in shifts as per the company requirements.

BENEFITS:

= Gratuity: The eligibility and amount of this benefit is as per the applicable laws.

= Leave Eligibility: All leave entitlements will be pro-rated on an accrual basis in terms of fractions of the calendar
year during which you attended the office. The leave entitlements set out above are provided annually (January-
December of each calendar year) and are subject 1o company policy, as it may be from time 1o time

= Group Mediclaim: Employes and family members are covered as per prevailing Company Palicy.

» Employees are covered under Group Life Insurance & Group Personal Acoident Insurance as per prevailing
Company Policy.

The next step is to indicate your agreement to these terms by electronically signing this offer. It is important that you
accept your offer of employment within 48 hours of receipt. Once accepted the remaining Onboarding documents will
become available 1o you for completion within a further 3 days: Please read and follow the instructions on each of the
documents carefully. Fallure to complete the tasks may affect the downstream activities of your onboarding

process

We look forward to recelving your acceptance to join our team. We are really excited to welcome you to 1QVIA
Sincerely,

Rashmi Avinash
Director, Talent Acquisition Team

For 1QVIA RDS (India) Private Limited

Joining Date; 03-Apr-2023

T T ]

g eine of
i = : !
b sl MT ‘J;__'L._J":. %]

Wa

rangal ( !.,31‘;- - 508 2



(=)sGIFED

Offer Letter

Employee 1D To be allotted Date of Joining Aug 16, 2023

Dear Ms.MASAD AKTHAR BARBHURIYA ,

Further to our discussions we are pleased to appoint you as Program Coordinator on probation in our
Company. Your appointment takes effect from the date of reporting for duty at SCIFED. The terms and
conditions given.below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement
hereafter on accepting the employment offer. During your tenure of employment with the Company,
you would be governed by the said employment agreement, Company manuals and any other
agreement that you may execute with the Company from time to time.

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining into the
services of SCIFED, which will be as per our report,

2. SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith,
and is subject to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining.
On successful completion of the probation period, if, in the opinion of the Company, you are found
suitable in the appointed post, you will be confirmed. Based on your performance, the Company is at
liberty to extend the probation period as it deems necessary or terminate your services, if found
unsatisfactory.

4, CONFIRMATION: On successful completion of probation period, you will be confirmed in the service,
which will be intimated to you in writing; till such time of written intimation, you will continue as a
probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations,

which may be brought in force or amended from time to time, as applicable to all employees of the
Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 60 Days’ notice. The
Company reserves the right to pay or recover salary in lieu of notice period. Further, during the
prabation period, the Company may at its discretion relieve you from such date as it may deem fit even
before the expiry of the notice period without compensating for the unexpired period and is not bound
to give any reason thereof. However, the company has right to terminate the employment at any time
for just cause including but not limited to under performance, for loss of confidence, misconduct or

breach of the employment agreement or other policies of the Companyras described in detail in your
employment agreemeat:= w
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Salary will be on hold from the day of resignation and will be processed through full and final settlement
after successful completion of 60 days of notice period.

7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However, during the
probation period, you are entitled for only 3 Leaves on a prorated basis. To clarify, on probation, you will
not be entitled to benefits that accrue for regular employees, except as mentioned in this clause.

8. GENERAL; During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ahility and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Hyderabad. You will be liable to
transfer in such capacity as the Company may from time to time determine to any other location,
departments, establishment, factory or branch of the Company or subsidiary, associate or affiliate of the

Company. In such case you will be governed by the terms and conditions of service applicable at the
new assignment.

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules.

11, OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you shall
devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration {P'art-time or otherwise) or work In advisory capacity or be Interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business during the employment with
the Company without written permission in writing of the Managing Director/CEO.

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations or to
attend some training related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full

details including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company.

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise,

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively perform

to ensure the desired results and you will be expected to work extra hours to achieve this whenever the
job so requires.

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods of
improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole

right/property of the compa_’.'“hﬁll such innovations IP and Pat&gi%esassigned to the company.
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16. PAST RECORD: If any declaration given or furnished by you to the Company proves 1o be false or if
you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service without any notice.

17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the date
of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period.

18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will immediately
give up to the Company within 7 days of such termination all property belonging to the Company,
including but not limited to correspondence dpecifications, Formulas, books, documents, cost data,
market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination of
his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or
conduct of the Company, Its staff or business partners or any similar matters which may come to
the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on of
any business or employment with custorners or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,

relating to the Company that may come to your professional knowledge as an employee of the
Company. )

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or
business, during your employment with the company, without written permission from the company.\

24.Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. In case, ata

later date, any of your ents [ particulars furnished is found to bd false or misleading, the company
shall have i feritirtate ices f ith.
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25. Restraints:

a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, Instruments, documents, etc,, relating to the
Company.

¢) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization. ‘ ’

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as "No- Smoking Zone i

26. Use of Company Resources: You shall use the company's resources for official purpose only.

The above terms and conditions are subject to Company Policies, as updated and modified from time to
time and intimated to you thereupon.

The above terms and conditions are binding on you the moment you accept the appointment by signing
a copy of this letter of appointment.

We wish you a fruitful and rewarding career with us.

Yours Sincerely, Accepted the Offer

For SCIFED Group

e

Ramesh Komara Employee Name: Mr.MASAD AKTHAR BARBHURIYA,

Manager | Human Resources . Designation: Program Coordinator

PRINCIPAL
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Offer Letter

Employee 1D To be allotted - | Date of Joining Aug 16, 2023

Dear Ms.BANNA SANDHYA ,

Further to our discussions we are pleased to appoint you as Program Coordinator on probation in our
Company. Your appointment takes effect from the date of reporting for duty at SCIFED. The terms and
conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement
hereafter on accepting the employment offer. During your tenure of employment with the Company,
you would be governed by the said employment agreement, Company manuals and any other
agreement that you may execute with the Company from time to time.

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining into the
services of SCIFED, which will be as per our report.

2. SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith,
and is subject to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining.
On successful completion of the probation period, if, in the opinion of the Company, you are found
suitable in the appointed post, you will be confirmed. Based on your performance, the Company is at
liberty to extend the probation period as it deems necessary or terminate your services, if found
unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service,
which will be intimated to you in writing; till such time of written intimation, you will continue as a
probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations,

which may be brought in force or amended from time to time, as applicable to all employees of the
Company.

6. NOTICE PERIOD: This employment is termipable by the employee by giving 60 Days’ notice. The
Company reserves the right to pay or recover salary in lieu of notice period. Further, during the
probation period, the Company may at its discretion relieve you from such date as it may deem fit even
before the expiry of the notice period without compensating for the unexpired period and is not bound
to give any reason thereof. However, the company has right to terminate the employment at any time
for just cause including but not limited to under performance, for loss of confidence, misconduct or
breach of the employment agreement or other policies of the Company as described in detail in your

§
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Salary will be on hold from the day of resigna'tion and will be processed through full and final settlement
after successful completion of 60 days of notice period,

7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However, during the
probation period, you are entitled for only 3 Leaves on a prorated basis. To clarify, on probation, you will
not be entitled to benefits that accrue for regular employees, except as mentioned in this clause.

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Hyderabad. You will be liable to
transfer in such capacity as the Company may from time to time determine to any other location,
departments, establishment, factory or branch of the Company or subsidiary, associate or affiliate of the

Company. In such case you will be governed by the terms and conditions of service applicable at the
new assignment, '

10, TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules.

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you shall
devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business during the employment with
the Company without written permission in writing of the Managing Director/CEO.

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations or to
attend some training related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full
detalls including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company.

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively perform

to ensure the desired results and you will be expected to work extra hours to achieve this whenever the
job so requires,

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods of
improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole
right/property of the company. All such innovations IP and Patents shall be assigned to the company.
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16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or if
you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service without any notice.

17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the date
of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period.

18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will immediately
give up to the Company within 7 days of such termination all property belonging to the Company,
including but not limited to correspondence specifications, Formulas, books, documaents, cost data,
market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination of
his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or
conduct of the Company, its staff or business partners or any similar matters which may come to
the Employee's knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on of
any business or employment with customers or and partners of the company.

>

22. Secrecy: During the period of your employment, you will work hé‘nestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,

relating to the Company that may come to your professional knowledge as an employee of the
Company.

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or

business, during your employment with the company, without written permission from the company.\

24.Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills vou have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. In case, ata
later date, any of your statements / particulars furnished is found to be false or misleading, the company
shall have the right tg-t mﬁ;‘m’a@qour services forthwith. C&
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25. Restraints:

a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Nen-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company.

c) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization.

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as “No- Smoking Zone “.

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject t::: Company Policies, as updated and modified from time to
time and intimated to you thereupon.

The above terms and conditions are binding on you the moment you accept the appointment by signing
a copy of this letter of appointment.

We wish you a fruitful and rewarding career with us.

Yours Sincerely, Accepted the Offer
For SCIFED Group

S

Ramesh Komara Employee Name: Vis. BANNA SANDHYA ,

Manager | Human Resources Designation: Prograny Coordinator

. PRINCIPAL.
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Ref No. 16790035
20-May-2023
Ashique lkbal
Dear Ashigque Ikbal

With reference to the discussions that we had with you, we are pleased to offer you that role of Process
Executive — Data in Cognizant Technology Solutions India Private Limited (“Cognizant”). Your place of
posting will be Hyderabad.

Your Annual Total Compensation will be Rs. 180,003. The other details about your compensation is presented in
Annexure A. We would like to inform you that Cognizant has considered 0 months of your experience as
relevant, which would be updated in our records.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You
will also be governed by the rules, regulations and practices in vogue and those that may change from time to
time. Your compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

We request you to join us on or before 25-May-2023

Cognizant is keen that there is a secure environment for clients and internally too, You are required to be

registered with the National Skills Registry (NSR) and provide the ITPIN while joining the organization. Please
refer Annexure B for more details.

Please note:
* This appointment is subject to satisfactory professional reference checks.

» This offer from Cognizant is valid for 3 months only from the date of offer, any extension in said validity shall
be at the discretion of the company and shall be communicated to your in writing.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to
work in India and other such documents as Cognizant may request.

We look forward to your joining us. Should you have any further questions or clarifications, please feel free to
contact us.

Yours Sincerely,
For Cognizant Technology Solutions India Pvt, Ltd.

Suresh Bethavandu
Global Head-Talent Acquisition

| have read the offer, understood and accept the above mentioned terms and conditions.

Date: C¥ =
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Annexure A

Name: Ashique Ikbal Designation:; Process Executive Data

Si. No. | Description Monthly Yearly
1 Basic ' 6500 78,000
2 | HRA® : i 2600 31200
3 | Company's contribution of PF # 1114.285714 13,371
4| Advance Statutory Bonus*™* = 2000 24,900
5 | Special Allowance” 2412 28,944
i paan o
Annual Gross Compensation : | 180,003
! | Annual Total Compensation ' 180,003 |
‘Gompany's contribution towards benefits (Medical, ' 18.000.
 Accident and Life Insurance). Mt
Annual Total Remuneration 196,003

As an associate you are also entitied to the following additional benefits:
Floating Medical Insurance Coverage.
Round the Clock Group personal accident Insurance coverage
Group Term Life Insurance Coverage
Employees’ compensation insurance benefit as per the Employees’ Compensation Act, 2010
Graluity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act '

« \Women associates joining Cognizant will be entitied to Maternity leave as per the Matemity Benefit
{(Amendment) Act, 2017.

Provident Fund Wages .

« For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, “Monthly
Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" & “House Rent
Allowance” will be considered. This does not include payments made through "Special Payout”.

« Determination of PF Wages for the purpose of contribution: PF shall be payable on the earned PF wages
of PF wages as per this letter, whichever is lesser.

ESI

e Monthly ESI contribution will be computed on total remuneration paid to an associate in a particular
month which includes any recurring (or) adhoc special payouts during the month,

« Contribution to ESI shall be continued till end of the contribution period, if the Associate contributes even
for one month in a contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequalely
empowered to apportion components of your salary in a manner that suits you the best. This plan will enable

you to
elines (i

1. Choose from a bouguet of allo
2. Redefine your salary structure withi
3, Optimize your earnings N
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** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act. 1965.
Note:

* Cognizant has made this offer in good faith after expending significant time and resources In the hiring process.
We hope you will join us, but appreciate your right to pursue another path. Your formal commitment to jeining us
forms the basis of further planning and client communication at Cognizant reserves the right to not consider you
for future career opportunities in the company. We look forward to welcoming you to Cognizant.

Login to hitps://onecognizant congnizant.com -> Tolal Rewards App for more details.

&
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Ref No. 15790035
20-May-2023
Ayub All

Dear Ayub Ali

With reference to the discussions that we had with you, we are pleased to offer you that role of Process
Executive — Data in Cognizant Technology Solutions India Private Limited (“Cognizant"). Your place of
posting will be Hyderabad,

Your Annual Total Compensation will be Rs. 180,003. The other details about your compensation is presented in
Annexure A. We would like to inform you that Cognizant has considered 0 months of your experience as
relevant, which would be updated in our records.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B, You
will also be governed by the rules, regulations and practices in vogue and those that may change from time to
time. Your compensation is highly confidential and if the need arises, you may discuss it only with your Manager,

We request you to join us on or before 25-May-2023

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be

registered with the National Skills Registry (NSR) and provide the ITPIN while joining the organization, Please
refer Annexure B for more details.

Please note;

= This appointment is subject to salisfactory professional reference checks.

* This offer from Cognizant is valid for 3 months only from the date of offer, any extension in said validity shall
be at the discretion of the company and shall be communicated to your in writing.

= Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to
work in India and other such decuments as Cognizant may request.

We look forward to your joining us. Should you have any further questions or clarifications, please feel free to
contact us. '

Yours Sincerely,
For Cognizant Technology Solutions India Pvt, Ltd.

Suresh Bethavandu

Global Head-Talent Acquisition

| have read the offer, understood and a fie above menﬁqﬂe@ﬂgnﬂs and conditions,
Al it P
Signature: Date: PRINCI AL
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** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act. 1965.

Nota:

* Cognizant has made this offer in good faith after expending significant time and resources in the hiring process,
We hope you will join us, but appreciate your right to pursue another path. Your formal commitment to joining us
forms the basis of further planning and client communication at Cognizant reserves the right to not consider you
for future career opportunities in the company. We look forward to welcoming you to Cognizant.

Login to https://onecognizant congnizant.com -> Total Rewards App for more details.
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Ref No. 15790035
20-May-2023
Musthafa Ahmed Barbhuriya

Dear Musthafa Ahmed Barbhuriya

With reference to the discussions that we had with you, we are pleased to offer you that role of Process
Executive = Data in Cognizant Technology Solutions India Private Limited (“Cognizant”). Your place of
posting will be Hyderabad.

Your Annual Total Compensation will be Rs. 180,003. The other details about your compensation Is presented in
Annexure A. We would like to inform you that Cognizant has considered 0 months of your experience as
relevant, which would be updated in our records.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You
will also be governed by the rules, regulations and practices in vogue and those that may change from time to
time. Your compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

We request you o join us on or before 25-May-2023

Cognizant is keen that there is a secure environment for clients and internally too, You are required to be

registered with the National Skills Registry (NSR) and provide the ITPIN while joining the organization. Please
refer Annexure B for more details.

Please note:
= This appointment is subject lo satisfactory professional reference checks.

+ This offer from Cognizant is valid for 3 months only from the date of offer, any extension in said validity shall
be at the discretion of the company and shall be communicated to your in writing.

» Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to
work in India and other such documents as Cognizant may request.

We look forward to your joining us. Should you have any further questions or clarifications, please feel free to
contact us.

Yours Sincerely, S S,
For Cognizant Technalogy Solutions Indi

4

Suresh Bethavandu % PRINCI A.{,
3 & Ralajl inatitute of Pharmacevtical Sclr
Global Head-Talent Acquisition \ *,‘.1\ Eak /;‘/ Laknepally (V), Narsampet (t)

Warangal (1) - 506 331 (T.5)
terrns and conditions.

| have read the offer, understood and acc&pmul o EmaRb o
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Signature: F\M,P)Q? 'MJ\NA\. - Date: 77 kw\a? ‘.wr};

Annexure A
Name: Musthafa Ahmed Designation: Process Executive Data
Barbhuriya
'Sl No. | Description - Monthly Yearly
— 1 | Basic ' 6500 | 78,000
2 HRA* - 2600 131,200
3 | Companyscontibutionof PF# | 1114.285714 13,371
4 | Advance Statutory Bonus™* K [ 2000 24,0000
5 Spaclal mlmnne' N i 2412 28,944
Armual Gross campans_aﬂan 180,003
‘Annual Total Compensation 180,003
Company's contribution towards benefits (Medical, | 16,000
Accident and Life Insurance) b
'Annual Total Remuneration 196,003

As an associate you are also entitled to the following additional benefits:
Floating Medical Insurance Coverage.
Round the Clock Group personal accident Insurance coverage
Group Term Life Insurance Coverage ’
Employees’ compensation insurance benefit as per the Employees’ Compensation Act, 2010
Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

« Women associates joining Cognizant will be entitied to Matemity leave as per the Maternity Benefit
(Amendment) Act, 2017.

“a 8 5 & ®

Provident Fund Wages

= For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, “Monthly
Gross Salary as per Annexure A of this letier excluding "Advance Statutory Bonus™ & "House Rent
Allowance” will be considered. This does nol include payments made through "Special Payout”,

» Determination of PF Wages for the purpose of contribution: PF shall be payable on the eamed PF wages
of PF wages as per this letter, whichever is lesser.

ESI

« Monthly ESI contribution will be computed on total remuneration paid to an associate in a particular
month which.includes any recurring (or) adhoc special payouts during the month.

Rhgk'l.chd Office: Cognizant Technology Solutions Indin Private Limited ’\.
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« Conlribution to ESI shall be continued till end of the contribution period, if the Associate contributes even
for ane menth in a cantribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately

empowered to apportion components of your salary in a manner that suits you the best, This plan will enable
you lo

1. Choose from a bouquet of allowance or benefils
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

** Advance Slatutory Bonus is in line with the prwfsions of Payment of Bonus Act. 1965.
Note:

* Cognizant has made this offer in good faith after expending significant time and resources in the hiring process.
We hope you will join us, but appreciate your right to pursue another path. Your formal commitment to jelning us
forms the basis of further planning and client communication at Cognizant reserves the right to not consider you
far future career opportunities in the company. We look forward to welcoming you to Cegnizant,

Login to hitps://onecognizant.congnizant.com -> Total Rewards App for more details.

Registered Office: Cognizant Technology Solutions India Private Limited
#5/535, old Mahabalipuram Roud, Cheasi — 600 097,



Ref No. 15790035
20-May-2023
Dubay Saurab Ravindra

Dear Dubay Saurab Ravindra -

With reference to the discussions that we had with you, we are pleased to offer you that role of Process
Executive — Data in Cognizant Technology Solutions India Private Limited (“Cognizant”). Your place of
posting will be Hyderabad.

Your Annual Total Compensation will be Rs. 180,003. The other details about your compensation is presented in
Annexure A. We would like to inform you that Cognizant has considered 0 months of your experience as
relevant, which would be updated in our records,

Your appointment will be governed by the terms and conditions of employment presenled in Annexure B. You
will also be governed by the rules, regulations and practices in vogue and those that may change from time to
time. Your compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

We reguest you tu.J.oln us on or before 25-May-2023

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be

registered with the National Skills Registry (NSR) and provide the ITPIN while joining the organization, Please
refer Annexure B for mare details.

Please note:
« This appointment is subject to satisfactory professional reference checks.
« This offer from Cognizant is valid for 3 months only from the date of offer, any extension in said validity shall
be at the discretion of the company and shall be communicated to your in writing.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to
work in India and other such documents as Cognizant may request.

We laok forward to yeur jeining us. Should you have any further questions or clarifications, please feel free to
contact us.

Yours Sincerely, !
For Cognizant Technology Solutions India Pvt‘m

‘ / "“”M’é}\\
Pl o, W 'r-':‘-.ﬁ

Suresh Bethavandu f-" wf .""
Global Head-Talent Acquisition \1'{\ 2 . ;
| have read the offer, understood and accept t%wam_antuned t_E_}ﬁﬁE and conditions.
S PRINCIFA 'I':'M e
Signature: jﬁb—-" Date: &Q l Mmeﬂ‘m rmc,l_:il:;,ppr: (M)

warangal (DV) - 506 221 (T.8)

Registered Office: Cognizant Technology Solutions Indin Private Limited
#£5/535, old Muhabalipuram Road, Chennai — 600 097.



Annexure A

Name: Dubay Saurab Ravindra Designation: Process Executive Data

SI. No. | Description | Monthty Yearly
~ 1 | Basic L |)E 16500 | 78,000
2 | HRA - i 2600 31,200
3 | Company's contribution of PF # _ 1114.285714 13371
4 | Advance Statutory Bonus™ ' 2000 | 24,000
5 | Special Allowance® | 2412 28,944
‘Gross minus statutory exclusions it
| Annual Gross Compensation 180,003
| Annual Total Compensation - 180,003
Company’s contribution lowards benefits (Medical, 16.000
Accident and Life Insurance) , =
| Annual Total Remuneration ' 196,003

As an associate you are also entitled to the following additional benefits:
Floating Medical Insurance Coverage.
Round the Clock Group personal accident Insurance coverage
Group Term Life Insurance Coverage
Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010
Graluity, on separation after 4 years and 240 "calendar days of continuous service, payable as per
Payment of Gratuity Act

Women associates joining Cognizant will be entitled to Matemity leave as per the Maternity Benefit
(Amendment) Act, 2017.

Provident Fund Wages

For the purpese of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, “Monthly
Gross Salary as per Annexure A of this letter excluding *Advance Statutory Bonus® & “House Rent
Allowance” will be considered. This does not include payments made through “Special Payout”.
Determination of PF Wages for the purpose of contribution: PF shall be payable on the eamed PF wages
of PF wages as per this letter, whichever is lesser.

ESI

Monthly ESI contribution will be computed on total remuneration paid to an associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.
Contribution to ESI shall y Il end of the contribution period, if the Associate contributes even

for one month in a conjy peri A
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* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will enable
you to i '

1. Choase from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

E

* Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act. 1965.

Note:

* Cognizant has made this offer in good faith after expending significant time and resources in the hiring process.
We hope you will join us, but appreciate your right to pursue another path. Your formal commitment 1o joining us
forms the basis of further planning and client communication al Cognizant reserves the right to not consider you
for future career opportunities in the company. We look forward to welcoming you to Cognizant.

Login to https:/lonecognizant.congnizant.com -> Total Rewards App for more details.

& .
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Registered Office: Cognizant Technology Solutions Indis Private Limited
#5/533, old Mahosbalipuram Road, Chennai — 600 097,



Ref No. 15790035
20-May-2023
Mokibur Rahman

Dear Mokibur Rahman

With reference to the discussions that we had with you, we are pleased to offer you that role of Process
Executive — Data in Cognizant Technology Solutions India Private Limited (“Cognizant”). Your place of
posting will be Hyderabad.

Your Annual Total Compensation will be Rs. 180,003. The other delails about your compensation is presented in
Annexure A, We would like to inform you that Cognizant has considered 0 months of your experience as
relevant, which would be updated in our records.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You
will also be governed by the rules, regulations and practices in vogue and those that may change from time to
lime. Your compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

We request you to join us on or before 25-May-2023

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be

registerad with the National Skills Registry (NSR) and provide the ITPIN while joining the organization. Please
refer Annexure B for more details.

Please note:

= This appointment is subject to satisfactory pm?aaslnnal reference checks.

» This offer from Cognizant is valid for 3 months only from the date of offer, any extension in said validity shall
be at the discretion of the company and shall be communicated to your In writing.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to
work in India and other such documents as Cognizant may request.

We look forward to your joining us. Should you have any further questions or clarifications, please feel free to
contact us.

Yours Sincerely,
For Cognizant Technology Solutions India Pvt, Ltd,

Suresh Bethavandu {

Global Head-Talent Acquisition

| have read the offer, understood and accept the above mentioned terms and conditions.
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Annexure A

Name: Mokibur Rahman Designation: Process Executive Data
1. No. | Description Monthly | Yearly
1 |Basic g 8500 78,000
2 | HRA® EmA] 2600 31,200
3 | Company's contribution of PF # - 1114.285714 13,371
4 ['Advance Statutory Bonus™" - 2000 24,000
5 | Special Allowance” . } 2412 28,944
Annual Gross Compensation 180,003
Annual Total Compensation 180,003
| Company’s contribution towards benefits (Medical, 16,000
_Accident and Life Insurance) ‘
Annual Total Remuneration 196,003

As an associate you are also entitled to the following additional benefits:
Floating Medical Insurance Coverage.
Round the Clock Group personal accident Insurance coverage
Group Term Life Insurance Coverage
Employees’ compensation insurance benefit as per the Employees’ Compensation Act, 2010
Gratuity, on separation after 4 years arld 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

« Women agsociates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit
{Amendment) Act, 2017.

-

Provident Fund Wages

* For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, “Monthly
Gross Salary as per Annexure A of this letter excluding “Advance Statutory Bonus" & “House Rent
Allowance” will be considered. This does not include payments made through “Special Payout”,

* Determination of PF Wages for the purpose of contribution: PF shall be payable on the earned PF wages
of PF wages as per this letter, whichever is lesser.

ESi
+ Monthly ES| contribution will be computed on total remuneration paid to an associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

= Contribution to ESI shall be continued till end of the contribution periad, if the Associate contribytes even
for one month in a contribulieh period, -

O} 2
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* Flexible Bernefit Plan: Your compensation has been structured to ensure that you are adequately

empowered to apportion compenents of your salary in a manner that suils you the best. This plan will enable
you to

1. Choose from a bouguet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act. 1965,

Note:

* Cognizant has made this offer in good faith alter expending significant time and resources in the hiring process.
We hope you will join us, but appreciate your right to pursue another path. Your formal commitment to joining us
forms the basis of further planning and client communication at Cognizant reserves the right to not consider you
for fulure career opportunities in the company. We look forward to welcoming you to Cognizant.

Login to hitps://onecognizant. izant.com -> Total Rewards App for mare details.

Registered Office; Cognizant Technology Solutions India Private Limited
#5/535, old Mahabalipuram Road, Chennal — 600 097



Ref No. 156790035
20-May-2023
Anowar Hussain

Dear Anowar Hussain

With reference to the discussions that we had with you, we are pleased to offer you that role of Process
Executive — Data in Cognizant Technology Solutions India Private Limited (“Cognizant”). Your place of
posting will be Hyderabad.

Your Annual Total Compensation will be Rs. 180,003. The other details about your compensation is presented in
Annexure A. We would like to inform you that Cognizant has considered 0 months of your experience as
relevant, which would be updaled in our records. e

Your appointment will be govemed by the terms and conditions of employment presented in Annexure B. You
will also be governed by the rules, regulations and praclices in vogue and these that may change from time to
time. Your compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

We request you to join us on or before 25-May-2023

Cognizant is keen that there is a secure environment for clients and Internally too. You are required to be
registered with the National Skills Registry (NSR) and provide the ITPIN while joining the organization. Please
refer Annexure B for more details.

Please note:
= This appointment is subject to satisfactory professional reference checks.

« This offer from Cognizant is valid for 3 months only from the date of offer, any extension in said validity shall
be at the discretion of the company and shall be communicated to your in writing.

= Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to
work in India and other such documents as Cognizant may request.

We look forward 1o your joining us. Should you have any further questions or clarifications, please feel free to
contact us, .

Yours Sincerely,
For Cognizant Technology Solutions India Pvt, Ltd.

Suresh Bethavandu
Global Head-Talent Acquisition

| have read the offer, understood and accept the above mentioned terms and conditions.

Signatiee: wg/ : pate: (3. )ﬂ’ .33 Ciaf
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Registered Office: Cognizant Technology Solutions India Private Limited
#5/5335, uld Mulwbalipurmm Road, Chennai — 600 097,



Annexure A

Name: Anowar Hussain Designation: Process Executive Data
Sl No. | Description - Monthly Yearly

1 Basic : 3' | 6500 78,000

2 HRA* ] W I 2600 | 31,200

3 | Gompany's contribution of PF # 1114285714 13,371

4 | Advance Statutory Bonus*** 2000 24,000

5 | Special Allowance*® 2412 28,944

> i ol

g e A e o
‘Annual Gross Compensation 1 180,003
Annual Total Compensation 180,003
Gompsng‘s-:sunﬁhuﬂbn- towards benefits (Medical, 16.000
Accident and Life Insurance) . |
Annual Total Remuneration , | 196,003

As an associate you are also entilled to the following additional benefits:
Floating Medical Insurance Coverage.
Round the Clock Group personal accident Insurance coverage
Group Term Life Insurance Coverage
Employees’ compensation insurance benefit as per the Employees’ Compensation Act, 2010
Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

= \Women associates joining Cognizant will be entitled to Maternity leave as per the Maternity Benefit
{Amendment) Act, 2017,

" & & = @8

Provident Fund Wages

« For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly
Gross Salary as per Annexure A of this letter excluding "Advance Stalutory Bonus® & "House Rent
Allowance” will be considered. This does not include payments made through "Special Payout”.

« Determination of PF Wages for the purpose of contribution: PF shall be payable on the earned PF wages
of PF wages as per this letter, whichever is lesser.

ESI

« Monthly ESI contribution will be computed on total remuneration paid to an associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

« Contribution to ESI shall be continued till end of the contribution period, if the Assoclate contributes even
for one month in a contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately

empowered to apportion components of your salary in a manner that suits you the best. This plan will enable
you to

1. Choose from a bougquet of allpmnne r 7‘1’51" 5

2. Redefine your salary structuie unthin pmsgﬂ-bqtl‘guidelines
3. Optimize your earnings Vil &

** Advance Statutory Bonus is | : of Payment of Bonus Act. 1965. PRI NC ] b4l
/' Balall Institute of Phur'mmnlr:ai Sclen~es
Laknepaity (V) reampat (N
z Warancal | U‘ - 506 331 (T.5)
Repistered Office: to’gni.:mn Technology Solutions India Private Limited
#57333, old Muhabulipuram Road, Chennal — 600 097,
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Note:

* Cognizant has made this offer in good faith after expending significant time and resources in the hiring process.
We hope you will join us, but appreciate your right to pursue another path. Your formal commitment to joining us
forms the basis of further planning and client communication at Cognizant reserves the right to not consider you
for future career opportunities in the company. We look forward to welcoming you lo Cognizant.

Login to hiips://onecoanizant.congnizant. com -> Total Rewards App for more details.
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Registered Office: Cogmizant Technology Solutions India Private Limited
#5/535, old Mububalipuram Roud, Chiennat — 600 097,



Ref No. 15790035
20-May-2023
Firdasur Rahman

Dear Firdasur Rahman

With reference to the discussions that we had with you, we are pleased to offer you that role of Process
Executive — Data in Cognizant Technology Solutions India Private Limited (“Cognizant”). Your place of
posting will be Hyderabad.

Your Annual Total Compensation will be Rs, 180,003. The other details about your compensation is presented in
Annexure A, We would like to inform you thal Cognizant has considered 0 months of your experience as
relevant, which would be updated in our records.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You
will also be governed by the rules, regulations and practices in vogue and those that may change from time to
time. Your compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

We request you to join us on or before 26-May-2023

Cognizant is keen that there is a secure environment for clients and internally too. You are required to be
registered with the National Skills Registry (NSR) and provide the ITPIN while joining the organization. Please
refer Annexure B for more details.

Please note:
« This appointment is subject to satisfactory professional reference checks.

» This offer from Cognizant is valid for 3 months only from the date of offer, any extension in said validity shall
be at the discretion of the company and shall be communicated to your in writing.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to
work in India and other such documents as Cognizant may request,

We look forward to your joining us. Should you have any further questions or clarifications, please feel free to

contact us.

: n'S ' \.:l..',."n e PRLMC Pd’
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| have read the offer, understood and accapt! -abave mentioned terms and conditions.

Signature: ',81 '

Yours Sincerely,
For Cognizant Technology Solutions

Global Head-Talent Acquisition

Date: g_'g&

flas

Registered Office; Cogmzant Technology Solutions India Private Limited
#3/533, old Mohabalipuram Road, Chennai = 600 097



Annexure A

Name: Firdasur Rahman Designation: Process Executive Data
SI. No. | Description ' | montnly | Yearly

1 | Basic 6500 78,000

2 | HRA® | 2600 31,200/

3 Company's contribution of PF # | 1114.285714 13,371

4 Advance Statutory Bonus*** '_ 2000 24,000

5 | Special Allowance® | 2412 | 28,944
‘Company's Contribution of ESI @3.25% of Monthly . ——

g Gross minus statutory exclusions 374 4,488,
Annual Gross Compensation . 180,003
Annual Total Compensation _ | 180,003
‘Company's contribution towards benefits (Medical, 15,00
'-Aml:?:nt_and_ Life Insurance) e | 45,000
“Annual Total Remuneration 5 - , 196,003

As an assoclate you are also entitled to the following additional benefits:
Floating Medical Insurance Coverage.
Round the Clock Group personal accident Insurance coverage
Group Term Life Insurance Coverage
Employees' compensation insurance benefit as per the Employees’ Compensation Act, 2010
Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Women associates joining Cognizant will be entitied to Matemity leave as per the Maternity Benefit
(Amendment) Act, 2017,

Provident Fund Wages

For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly
Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus™ & *House Rent
Allowance® will be considered. This does not include payments made through “Special Payout”.

Determination of PF Wages for the purpose of contribution: PF shall be payable on the earned PF wages
of PF wages as per this letter, whichever is lesser.

ESl
Monthly ES| contribution will be computed on total remuneration paid to an associate in a particular
month which includes any recurring (or) adhoc special payouts during the month,

Contribution to ESI shall be continued till end of the contribution period, if the Associate contributes even
for one month in a contribution period.

* Flexible Benefit Plan; Your compensation has been structured to ensure that you are adequately

you o
1.

ur salary in a manner that suits you the best, This plan Il_ enable
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2. Redefine your salary structure within prescribed guidelines
3. Optimize your eamings

*» Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act. 1965.

Note:

* Cognizant has made this offer In good faith after expending significant time and resources in the hiring process.
We hope you will join us, but appreciate your right to pursue another path. Your formal commitment to joining us
forms the basis of further planning and client communication at Cognizant reserves the right to not consider you
for future career opportunities in the company. We look forward to welcoming you to Cognizant.

Login to hitpsi//onecognizant congnizant.com -> Total Rewards App for more details.
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Ref: HR/MAR/19/A2/616856285/60110800/10014465621 Date:20-April- 2023

Mr.Kasani Anil,
H.No-1-12,Veenavanka,
Karim Nagar,505505

Telangana, India

Dear Kasani Anil
This is with reference to your application and subsequant interview you had with us.

Wamphnndmdtmmamvm-nmlnm;ﬁu-uwmhwmﬁnmnnh
following terms and conditions:

1. PLACE OF POSTING:
Your initial posting will be ai Hyderabad, Telangana.
However, WMWmmhme,mwumnwmr-mthr
abroad, without any additional remuneration. Further your services may be transferred to any other
Reliance Group Company.
This offer is subject to your joining us on or before 27 April, 2023.

2. COMPENSATION:

Your compensation on a Cost to Company (CTC) basis will be Rs. 2,59,200/- (Rupees Two Lac(s)
mmwmmmmp-mmmumnwummu
Annexure 1A for detailed breakup of your CTC.

{ Fixed Pay: Rs. 2,59,200/- (Rupees Two Lac(s) Fifty Nine Thousand Two Hundred Only) per
annum,

This includes Basic Pay and Choice Pay that consists of other allowances, benefits, perquisites etc. as
per the compensation policy of the company.

il Retirals: Rs. 26,589/- (Rupees Twenty Six Thousand Five Hundred Eighty Nine Only) per annum.

This includes:
- Provident Fund @ 12% of PF Wages (L.e. Basic Pay + Parsonnel Special Allowance, wherever paid)
and may be capped at applicable Statutory Wage Limit or actual PF Wages depending on company

policy.
- Gratuity @4.81% of Basic Pay and paid as per provisions of The Payment of Gratuity Act 1872.
3. GENERAL:

You may choose components of your CTC as per your requirement, being referred as Choice Pay. In
demmmmw.hmwmmndMNNMMddm
mthdmw .

The available CTC components along it limits have been detalled In Annexure 1B. ﬁa‘%)
mmmmmmmtmmmmmw the right to
change these Wm;qwrm without notice. Your compensation and all other payments-
receivad by.you would be subject to the pravailing tax rules and regulations,. .\«
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The Annexure 1A and the detalled “Terms & Conditions of Employment” in Annexure 2 together sets
forth the terms and conditions under which the Company would employ you and become effective from

the date you join the Company. Your acceptance of the offer of employment would be on the basis of
these terms and conditions of employment.

You are requested to sign and return to the Company a copy of this letter containing Annexure 1A and
"Terms & Conditions of Employment” in Annexure 2, as confirmation of your acceptance.

This offer and appointment latter shall automatically stand withdrawn In case we do not receive your
acknowledgemant and acceptance within ten days from issue of this letter.

We wish you a long and successful association with us.

Sinceraly yours,
For Reliance Retail Limitad

Smka Cadar

Smita Sahu

ACKNOWLEDGEMENT & ACCEPTANCE

| have read and understood all terms and conditions relating to my appointment! employment and declare
that | hereby unconditionally and irrevocably accapt the same.

I shal feport fordutyon 1% AL3A T (fﬁf_f

sionature: g\ patE: 4 3 [ J IJ}

Reliance Retail Limited

Gougs?
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Offer Letter

Employee |D To be allotted Date of loining Aug 16, 2023

Dear Ms.RANGARAPU JAHNAVI ,

Further to our discussions we are pleased to appoint you as Program Coordinator on probation in our
Company. Your appointment takes effect from the date of reporting for duty at SCIFED. The terms and
conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honar an employment agreement
hereafter on accepting the employment offer. During your tenure of employment with the Company,
you would be governed by the said employment agreement, Company manuals and any other
agreement that you may execute with the Company from time to time.

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining into the
services of SCIFED, which will be as per our report.

2. SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith,
and is subject to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining.
On successful completion of the probation period, if, in the opinion of the Company, you are found
suitable in the appointed post, you will be confirmed. Based on your performance, the Company is at
liberty to extend the probation period as it deemns necessary or terminate your services, if found
unsatisfactory.

4. CONFIRMATION: On successful completion of prebation period, you will be canfirmed in the service,
which will be intimated to you in writing; till such time of written intimation, you will continue as a
probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations,

which may be brought in force or amended from time to time, as applicable to all employees of the
Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 60 Days’ notice. The
Company reserves the right to pay or recover salary in lieu of notice period. Further, during the
probation period, the Company may at its discretion relieve you from such date as it may deem fit even
before the expiry of the notice period without compensating for the unexpired period and is not bound
to give any reason thereof. However, the compary has right to terminate the employment at any time
for just cause including but not limited to under performance, for loss of confidence, misconduct or
breach of the employmggg.agrgg;r__\pnt or other policies of the Company as deéscribed in detail in your

-,
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Salary will be on'hold from the day of resignation and will be processed through full and final settlement
after successful compléetion of 60 days of notice period.

7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However, during the
probation period, you are entitled for only 3 Leaves ona prorated basis. To clarify, on probation, you will
not be entitled to benefits that accrue for regular employees, except as mentioned in this clause.

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

4. PLACE OF POSTING AND TRANSFER: Your posting at present is at Hyderabad. You will be liable to
transfer in such capacity as the Company may from time to time determine to any other location,
departments, establishment, factory or branch of the Company or subsidiary, associate or affiliate of the
Company. In such case you will be governed by the terms and conditions of service applicable at the
new assignment.

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules.

11. OTHER EMPLOYMENTS: Your pesition is a full time employment with the Company and you shall
devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business during the employment with
the Company without written permission in writing of the Managing Director/CEO.

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations or to
attend some training related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full
details including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company.

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively perfarm

to ensure the desired results and you will be expected to work extra hours to achieve this whenever the
job so requires.

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods of
improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole

right/property of the company. -Al'[félil;t\Mnovations IP and Patents shall be a d to the company.

—
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16. PAST RECORD: If any declaration given or furnished by you to the Company proves 1o be false or if
you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service without any noftice.

17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the date
of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period. i

18. RETIREMENT: Your retirement age js 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will immediately
give up to the Company within 7 days of such termination all property belonging to the Company,
including but not limited to correspondence specifications, Formulas, books, documents, cost data,
market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee <hall not at any time (either during or after the termination of
his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or
conduct of the Company, its staff or business partners or any similar matters which may come to
the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on of
any business or employment with customers or and partners of the company.

22, Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,

relating to the Company that may come to your professional knowledge as an em ployee of the
Company,

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or
business, during your employment with the company, without written permission from the company.\

24.Statement of Facts: It must be specifically’'understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job independently anywhere in India or overseas. Incase, ata

later date, any of your statements / pa rticulars furnished is found to be false or misleading, the company
shall have the right to terminate your services forthwith. Cg C _&
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25. Restraints: F

a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor,

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the

Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company.

¢) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization.

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as "No- Smoking Zone “.

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject to Company Policies, as updated and modified from time to
time and intimated to you thereupon.

The above terms and conditions are binding on you the moment you accept the appointment by signing
a copy of this letter of appointment.

We wish you a fruitful and rewarding career with us.

Yours Sincerely, Accepted the Offer

For SCIFED Group

g

Ramesh Komara Employee Name: Ms. RANGARAPU JAHNAVI,
Manager | Human Resources Designation: Program Coordinator
Zoe BRI
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Offer Letter

E‘lpioyee D To be allotted Date of Joining Aug 16, 2023

Dear Mr.REDDY RAJESH ,

Further to our discussions we are pleased to appoint you as Program Coordinator on prabation in our
Company. Your appointment takes effect from the date of reporting for duty at SCIFED. The terms and
conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement
hereafter on accepting the employment offer. During your tenure of employment with the Company,
you would be governed by the said employment agreement, Company manuals and any other
agreement that you may execute with the Company from time to time.

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining into the
services of SCIFED, which will be as per our report.

2. SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith,
and is subject to statutory deduction, as applica ble.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your jeining.
On successful completion of the probation period, if, in the opinion of the Company, you are found
suitable in the appointed post, you will be confirmed. Based on your performance, the Company is at
liberty to extend the probation period as it deems necessary or terminate your services, if found
unsatisfactory.

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the Service,

which will be intimated to you in writing; till such time of written intimation, you will continue as a
probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations,
which may be brought in force or amended from time to time, as applicable to all employees of the
Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 60 Days’ notice. The
Company reserves the right to pay or recover salary in lieu of notice period. Further, during the
probation period, the Company may at its discretion relieve you from such date as it may deem fit even
before the expiry of the notice period without compensating for the unexpired period and is not bound
to give any reason thereof. However, the company has right to terminate the employment at any time
for just cause including but not limited to under performance, for loss of confidence, misconduct or
breach of the employment nt or other policies of the Company as ribed in detall in your
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salary will be on hold from the day of resignation and will be processed through full and final settlement
after successful completion of 60 days of notice period.

7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However, during the
probation period, you are entitled for only 3 Leaves.on a prorated basis. To clarify, on probation, you will
not be entitled to benefits that accrue for regular employees, except as mentioned in this clause.

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Hyderabad. You will be liable to
transfer in such capacity as the Company may from time to time determine to any other location,
departments, establishment, factory or branch of the Company or subsidiary, associate or affiliate of the

Company. In such case you will be governed by the terms and conditions of service applicable at the
new assignment.

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel d@s per the Company rules.

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you shall
devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture halder) in any other trade or business during the employment with
the Company without written permission in writing of the Managing Director/CEO.

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in some examinations or to
attend some tralning related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective authorities/ Administration, giving full
detalls including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company.

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

-

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively perform

to ensure the desired results and you will be expected to work extra hours to achieve this whenever the
job so requires,

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods of
improving process / formulae / systems in relation to the business/operations/ technology of the
Company, such development shall be fully communicated to the Company and will be , and remain sole
right/property of the company. All such innovations IP and Patents shall be assigned to the company.
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16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or if
you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service without any notice,

17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the date
of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective performance and results during
the period.

18. RETIREMENT: Your retirement age is 58 years. .

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will immediately
give up to the Company within 7 days of such termination all property belonging to the Company,
including but not limited to correspondence specifications, Formulas, books, documents, cost data,
market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination of
his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidentlal information concerning the business dealings, affairs or
conduct of the Company, itsstaff or business partners or any similar matters which may come to
the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,

representative, sponsor or otherwise carry on or be engaged concerned or interested in carrying on of
any business or employment with customers or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,

relating to the Company that may come to your professional knowledge as an employee of the
Company.

23. Conflict of Interest: Your position with the Company calls for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or wark on advisory capacity or be interested directly or
business, during your employment with the company, without written permission from the company.\

24.Statement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to handle any assignment / job indgpendently anywhere in India or overseas. In case, at a
later date, any of your statements / particulars furnished Is found to be false or misleading, the company

shall have the right to terminate your services forthwith. Cﬁ)
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25. Restraints:

a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor,

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the

Company and shall keep confidential any information, instruments, documents, etc,, relating to the
Company. ’

¢) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization.

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as “No- Smoking Zone “.

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject to Company Policies, as updated and modified from time to
time and intimated to you thereupon.

]

The above terms and conditions are binding on you the moment you accept the appointment by signing
a copy of this letter of appointment.

We wish you a fruitful and rewarding career with us.

Yours Sincerely, Accepted the Offer
For SCIFED Group

K-W}b\

Ramesh Komara Employee Name: Mr.REDDY RAJESH,

Manager | Human Resources Designation: Program Coordinator
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Offer Letter

Employee ID To be allotted Date of Joining Aug 16, 2023

Dear Ms.KONDETI RAMYA ,

Further to our discussions we are pleased to appoint you as Program Coordinator on probation in our
Company. Your appointment takes effect from the date of reporting for duty at SCIFED. The terms and
conditions given below are few selected ones applicable to you and not a complete description of all
organizational policies and rules. You will have to execute and honor an employment agreement
hereafter on accepting the employment offer. During your tenure of employment with the Company,
you would be governed by the said employment agreement, Company manuals and any other
agreement that you may execute with the Company from time to time.

1. DATE OF APPOINTMENT: Your date of appointment is effective from the date of joining inte the
services of SCIFED, which will be as per our report.

2. SALARY: Your salary will be as per the compensation structure enclosed in the annexure herewith,
and Is subject to statutory deduction, as applicable.

3. PROBATION PERIOD: You will be on probation for a period of 3 months from the date of your joining.
On successful completion of the probation period, if, in the opinion of the Company, you are found
suitable in the appointed post, you will be confirmed. Based on your performance, the Company |s at
liberty to extend the probation period as it deems necessary or terminate your services, if found
unsatisfactory,

4. CONFIRMATION: On successful completion of probation period, you will be confirmed in the service,
which will be intimated to you in writing; till such time of written intimation, you will continue as a
probationer only.

5. RULES AND REGULATIONS: Your services will be governed by the Service Rules and Regulations,

which may be brought in force or amended from time to time, as applicable to all employees of the
Company.

6. NOTICE PERIOD: This employment is terminable by the employee by giving 60 Days’ notice. The
Company reserves the right to pay or recover salary in lieu of notice period. Further, during the
probation period, the Company may at its distretion relieve you from such date as it may deem fit even
before the expiry of the notice period without compensating for the unexpired period and is not bound
to glve any reason thereof. However, the company has right to terminate the employment at anpy time
for just cause including but not limited to under performance, for loss of confidence, misconduct or
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salary will be on hold from the day of resignation and will be processed through full and final settlement
after successful completion of 60 days of notice period.

7. LEAVE: You will be entitled for privilege leave only after confirmation of services. However, during the
probation perlod, you are entitled for only 3 Leaveson a prorated basis. To clarify, on probation, you will
not be entitled to benefits that accrue for regular employees, except as mentioned in this clause.

8. GENERAL: During the course of your employment, you will employ yourself efficiently, honestly,
faithfully and to the best of your ability and shall devote your whole time and attention to promote the
interests of the Company and generally carry out duties and work as assigned to you and shall obey and
comply with all lawful orders and directions given to you by the concerned superiors in the Company.

9. PLACE OF POSTING AND TRANSFER: Your posting at present is at Hyderabad. You will be liable to
transfer in such capacity as the Company may from time to time determine to any other location,
departments, establishment, factory or branch of the Company or subsidiary, associate or affiliate of the

Company. In such case you will be governed by the terms and conditions of service applicable at the
new assignment.

L]

10. TRAVEL: You will be required to undertake travel on Company work and expenses thereof will be
reimbursed for the travel as per the Company rules.

11. OTHER EMPLOYMENTS: Your position is a full time employment with the Company and you shall
devote yourself exclusively to the business of the Company. You will not take up any other work for
remuneration (Part-time or otherwise) or work in advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business during the employment with
the Company without written permission in writing of the Managing Director/CEO.

12. TRAININGS OR EXAMINATIONS: At any instance, if you intend to appear in sorme examinations or to
attend some training related to your profession while working in this Company, you are required to
obtain prior written permission for the same from respective autherities/ Administration, giving full
details including time frame involved. You will undertake that it will not affect your regular duties and
responsibilities as assigned by this Company.

13. FITNESS: You are required to maintain yourself in good state of Mental/ Physical/ Medical fitness
and undergo regular medical check-ups. Any negligence on your part in this regard may render you
medically unfit for your employment with the Company. In such a case, your services are liable for
termination, notwithstanding other terms and conditions mentioned in this letter or otherwise.

14. RESPONSIBILITIES: In view of your job role and related responsibilities, you must effectively perform

to ensure the desired results and you will be expected to work extra hours to achieve this whenever the
job so requires,

15. INTELLECTUAL PROPERTY: If you conceive, design or develop any new or advanced methods of
improving process / formulae / systems in relation to the business/operations/ technology of the

Company, such development shall be fully communicated to the Company and will be , and remain sole
right/property of t

.ﬁf_{ip‘&tﬁ{ Alksuch innovations |P and Patencgshail 3& assigned to the company.
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16. PAST RECORD: If any declaration given or furnished by you to the Company proves to be false or if
you are found to have willfully suppressed any material information in such case, you will be liable to
removal from service without any notice,

17. SALARY REVIEW: Your salary will be reviewed after 12 months from the joining date/from the date
of last appraisal confirmation. Increment of your salary, if any, is discretionary and not obligatory on
part of the Company and will be subject to and on the basis of effective perfarmance and results during
the period.

18. RETIREMENT: Your retirement age is 58 years.

19. ON SEPARATION: On termination of your employment, for whatever reasons, you will immediately
give up to the Company within 7 days of such termination all property belonging to the Company,
including but not limited to correspondence specifications, Formulas, books, documents, cost data,
market data, literature, drawings, effects and any other confidential or proprietary information of the
Company stored in any media or shall not make or retain any copies of these items.

20. CONFIDENTIALITY: The Employee shall not at any time (either during or after the termination of
his/her employment) disclose or communicate to any person or use for his/her own benefit or the
benefit of any person any confidential information concerning the business dealings, affairs or
conduct of the Company, its staff or business partners or any similar matters which may come to
the Employee’s knowledge or possession during the term of the Employee’s employment.

21. NON COMPETITION: The employee shall not during the term of this contract and for a period of
twenty four (24) months after the expiration or termination of this contract for any reason, directly or
indirectly whether as owner, partner, shareholder, director, employee, consultant, distributor, agent,
representative, sponsor or otherwise carry on or be engaged concerned or Interested in carrying on of
any business or employment with customers or and partners of the company.

22. Secrecy: During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the organization. You are expected to maintain utmost secrecy in regard to
the affairs of the Company and shall keep confidential any information, instrument, documents, etc,

relating to the Company that may come to your professional knowledge as an employee of the
Company.

23. Conflict of Interest: Your position with the Company calis for whole time employment and you will
devote yourselves exclusively to the business of the company. You will not take up any other work for
remuneration (part time or otherwise) or work en advisory capacity or be interested directly or

business, during your employment with the company, without written permission from the company.\

24.5tatement of Facts: It must be specifically understood that this offer is made based on your
proficiency on Technical / Professional skills you have declared to possess as per the application, and on
the ability to han-:il_g any assignment / job indgpendently anywhere in India or overseas. In case, ata
later date, any-of: youa%ents / particulars furnished is found to be false or misleading, the company
shall have. f.he right to terlj’ﬁl;é’qe your services forthwith,
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25, Restraints:

a) Access to Information: Information is available on need to know basis for specified groups. Access to
these are authorized through access privileges approved by the respective manager/supervisor.

b) Non-Disclosure: You are expected to maintain utmost secrecy in regards to the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company. '

¢) Authorization: Only those authorized by a specific power of attorney may sign legal documents
representing the organization,

d) Smoking: We owe and assure a smoke free environment for our employees. Barring some areas, the
entire office premise is declared as “No- Smoking Zone “,

26. Use of Company Resources: You shall use the company’s resources for official purpose only.

The above terms and conditions are subject to Company Policies, as updated and modified from time to
time and intimated to you thereupon. '

The above terms and conditions are binding on you the moment you accept the appeintment by signing
a copy of this letter of appointment.

We wish you a fruitful and rewarding career with us.

Yours Sincerely, Accepted the Offer

For SCIFED Group

S

Ramesh Komara Employee Name: Ms. KONDETI RAMYA,,

Manager | Human Resources Designation: Program Coordinator
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Contact : +919346490075
A ‘ : Email ID : hr@a3rcmhealthcare.com

RCM Healthcare Pvt.Ltd - e ——— A —————————— -

A

Name:VuyyalaSaiSreeja,
Date: 19-06-2023.

Dear Sai sreeja,

Welcome to A3 RCM Health Care Pvt Ltd!

Subject: Appointment Letter

With reference to your application, subsequent interview and discussions, we are pleased to inform that you
have been appointed as “Medical Coder” with our organization commencing from 25-June-2023, Y our annual
compensation will be Rs. 2,16,000/-. The details of the terms and conditions of the employment are detailed
in the enclosed annexures.

. SALARY

Your offered salary breakup shall be as follows:

Details Monthly CTC | Annual CTC
Basic 11214 134568
HRA 5598 67176
Statutory 630 7560
Allowances
Other 558 6696
Allowances
Total 18000 216000 ﬁ
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Contact : +919346490075
i ‘ Email ID : hr@a3rcmhealthcare.com

RCM Healthcare Pvt, Ltd - — - ———

** Approximate take home value is subject to vary based on actual earnings of the month. Taxes
and any statutory deductions will be calculated on Indian Government norms.

2, PROBATIONARY PERIOD

Your appointment will be subject to a probationary period of 6 months. An official
confirmation of your appointment will be notified to you in writing after the completion of 6
months.

3, WORKING HOURS

Your working hours will be as follows:

Mon - Sat: 9 am — 6pm

At times, you may be required to work irregular hours, including Saturday and Sunday.
Appropriate time off will be considered for work performed outside normal operational hours.

4. LEAVE

The leave policy shall be applicable to you after 6 months of service in our organization. Any
leaves taken in the meanwhile shall be deducted from your monthly salary. No leaves will be
granted immediately before/after Public Holidays. If taken will be resulted in loss of pay for

the entire days. Employee ¢ gan‘y fehv d unutilized leave to the fDIIOWIfgiSnd must be

utilized by end of that
PRINCI™IL
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RCM Healthcare Pvt. Ltd - P— — — a— e ——

A

3. NOTICE PERIOD

Period of notice for termination of employment or salary in lieu shall be as follows:

I. Employees having more than one year experience should serve a notice period of one month.
2. Employees with less than one year experience should serve a notice period of two months,

3. As per the agreement, Trainees with no experience and joined as fresher in the organization
should serve a notice period of three months after the completion of one year.

Leaves are not allowed during notice period. If taken will result in the extension of notice
period.

Ifanyone wants to relieve immediately without serving the notice period as per the above
company norms, then

. Freshers with no experience should pay,three months’ salary amount to the company as
buyout.

2. Experienced employees less than one year experience should pay two months’ salary amount
to the company as buyout.

3. Experienced employees having more than one year experience should pay one month salary
amount to the company as buyout. Cpi

PRINCIPAL
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Contact : +919346490075
i ‘ Email ID : hr@a3rcmhealthcare.com

RCM Healthcare Pvt, Lid —_— —

You are requested to serve the Company v;._rith loyalty and honesty and strictly follow all
instructions given to you by your supervisors in carrying out your duties.

Y ou shall not take or engage in any other employment, tradé, and business, whatsoever outside
the business of the Company during the period of your employment.

6. CONFIDENTIALITY

You shall not at any time during or after your employment term with the Company reveal any
of the affairs or secrets of the Company to any other person(s) nor use or attempt to use any
information which you may acquire in the course of your employment in any manner which
may injure or cause loss to the Company.

7. RESIGNATION/TERMINATION

The Company shall be at liberty at any time by notice in writing summarily terminate the
service of the employee if:-

a) She/he is guilty of misconduct;
b)  She/he is negligent in the discharge of her/his duties; or

¢) Being absent or being unable to perform her/his duties and alleging ill-health as the cause
thereof, she/he shall refuse to practitioner nominated by the company to examine her/him or

shall fail to give to such medical practitioner the information necessary to report upon her/his
state of health.

Upon resignation or terp# ﬁﬁéﬁﬂ?se\mce you shall deliver to the pegson arge all

N
documents in your pg / ian, whlcl\% ong to the company. CThAL
EE;"' _‘d_ ., *i m" ﬂ' “llfﬂhﬂaﬂl AL

Li!ﬂﬂﬂ‘l“\‘ N‘n Nars-amptn A
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OFFER LETTER_ SCIFED Groups_ DOJ :-16th AUG 2023_ HYD

1 message

Scifed Hr <scifedhr@gmail.com> Wed, 9 Aug, 2023 at 9:49 am
To: pulipravalikal@gmail.com
Ce: hr_desk@scientificfederation.net, rikeerthi_k@generallogic.org, ramesh_k@generallogic.org

Dear puli Pravalika,

Congratulations!

We have a pleasure in making an offer to you for the post of Program Coordinator at
SCIFED Group, Hyderabad, India. Your annual CTC is INR 2,38,572 (Rupees Two lakhs
Thirty Eight Thousand Five Hundred Seventy Two Only). Your Joining date is
on August 16, 2023. Please report by 9:30 AM.at following address:

ADVANT Building, 3rd Floor,

Kakatiya Hills, Phase#3,

Madhapur, Hyderabad

TS, India, 500024

Landmark: Near to Madhapur Metro Station

You can find the detailed Offer Letter & Annexure in attachments.

The other terms & conditions of your service are subjected to Firm policy and Indian Labor
Law. '

However not able to join on or before the said date, it will be constructed that you are not
interested in its employment and this offer will be automatically withdrawn.

We look forward to a long and mutually satisfying association with you and hope you find
the atmosphere challenging and invigorating to realize your potential.

Please acknowledge your acceptance if you are satisfied with the offer.

P.S: Please carry the documents that were mentioned in the attached Checklist,

Thanks & Regards, P CE
SCIFED Groups, -J‘-j_"" i :m‘;\ PRINCIPAL | Sclances
HR Department, \ahed o\ Salat ¥ %

1 (M)
Laknepally (V), Narsamjx’
Mobile: 8977002706 warangal (DY) - 508 331 (1.8}

Mail ID: scifedhr@gmail.com

-{'.'f;-_:'.“--.._._..-l-"'d'{':;'.
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A Contact : +919346490075
‘J ‘ Email ID : hr@a3rcmhealthcare.com

« RCM Heaithcare Pvt. Ltd

Name: Arvapelly Yuvasri,
Date: 19-06-2023. _

Dear Yuvasri,

Welcome to A3 RCM Health Care Pyt Lid!

Subject: Appointment Letter

With reference to your application, subsequent interview and discussions, we are pleased to inform that you
have been appointed as “Medical Coder” with our organization commencing from 25-June-2023, Your annual

compensation will be Rs. 2,16,000/-. The details of the terms and conditions of the employment are detailed
in the enclosed annexures.

l. SALARY
Your offered salary breakup shall be as follows:

Details Monthly CTC | Annual CTC |

Basic 11214 134568

HRA 5598 67176

Statutory 630 7560

Allowances

Other 558 6696

Allowances ;

Total 18000 216000 3
PRINCIPAL
Institige of Pharmaceutics! Sclences

Laknepally (v), Narsampe: in%)
Warangal (D1) - 506 331 (1.5)
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RCM Healthcare Pvt. Ltd —— —— — - —

** Approximate take home value is subject to vary based on actual earnings of the month. Taxes
and any statutory deductions will be calculated on Indian Government norms,

2. PROBATIONARY PERIOD

Your appointment will be subject to a probationary period of 6 months. An official

confirmation of your appointment will be notified to you in writing after the completion of 6
months.

3. WORKING HOURS

Your working hours will be as follows:

Mon - Sat: 9 am — Spm |

At times, you may be required to work irregular hours, including Saturday and Sunday,
Appropriate time off will be considered for work performed outside normal operational hours.

4. LEAVE

The leave policy shall be applicable to you after 6 months of service in our organization. Any
leaves taken in the meanwhile shal] be deducted from your monthly salary. No leaves will be
B e

granted immediately before/a -'- f lj@iﬁd Aplidays. If taken will be resulted ingloss of pay for

the entire days. Employee m#{eta f fm Atnutilized leave to the follogvin and must be

PRINCIPAL
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Y “m Narsampet (M)




A Contact : +919346490075
Vi ‘ Email ID : hr@a3rcmhealthcare.com

~ RCM Healthcare Pvt. Ltd = = — —

5. NOTICE PERIOD

Period of notice for termination of employment or salary in lieu shall be as follows:

I. Employees having more than one year experience should serve a notice period of one month.
2. Employees with less than one year experience should serve a notice period of two months.

3. As per the agreement, Trainees with no experience and joined as fresher in the organization
should serve a notice period of three months after the com pletion of one year.

Leaves are not allowed during notice period. If taken will result in the extension of notice
period.

[fanyone wants to relieve immediately without serving the notice period as per the above
company norms, then

. Freshers with no experience should pay three months’ salary amount to the company as
buyout.

2. Experienced employees less than one year experience should pay two months’ salary amount
to the company as buyout.

3. Experienced employees having more than one year experience should pay one month salary
amount to the company as buyout._

PRINCIPAL

i . ﬁwklmru
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A ; : Contact : +9193446490075
“57 ‘ Email ID : hr@a3recmhealthcare.com

RCM Healthcare Pvt. Ltd e e —————————— e ——————————

You are requested to serve the Company with loyalty and honesty and strictly follow all
instructions given to you by your supervisors in carrying out your duties.

You shall not take or engage in any other employment, trade, and business, whatsoever outside
the business of the Company during the period of your employment.

6. CONFIDENTIALITY

You shall not at any time during or after your employment term with the Company reveal any
of the affairs or secrets of the Company to any other person(s) nor use or attempt to use any
information which you may acquire in the course of your employment in any manner which
may injure or cause loss to the Company.

7. RESIGNATION/T ERMINATION

The Company shall be at liberty at any time by notice in writing summarily terminate the
service of the employee if:-

a)  She/he is guilty of misconduct;

b)  She/he is negligent in the discharge of her/his duties: or

¢) ~ Being absent or being unable to perform her/his duties and alleging ill-health as the cause
thereof, she/he shall refuse to practitioner nominated by the company to examine her/him or

shall fail to give to such medical practitioner the information necessary to report upon her/his
state of health.




J’} _ Contact : +919346490075
i ‘ Email ID : hr@a3rcmhealthcare.com

RCM Healthoare Pvt. Ltd

To avoid any doubr, it is hereby declared that the property and all such documents used in the
coutse of your work belong to the company.

if you are agmeable to ihe abt';ﬂ?e Letins a_ml uuudil_iuua u.fdi;: agtecinelii, kim’uy confim your
acceptance by signing and returning the duplicate copy of this letter for our file and records.

1 agice to the agreement and aceept the above terms and conditions of service
Name: YLL\f.G[.ﬂI.{ ........

Sigl"lﬂm"m aeiflie

Dare: ..8._0 ..% 33
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Wre e VERASMART HEALTH CARE PRIVATE LIMITED
Vil C

VR/HR/21/2022 Date: 24-06-2023

To,

Ms.Setti sadhana
h-no- 1-108,Bhupalapalli A
Teangana-500001.

Sub:  Offer of Employment
Dear Ms. Setti sadhana,

1. VERASMART HEALTH CARE PRIVATE LIMITED (from here called as "Vera") is pleased to offer
you the Position of Pharmacist with a Monthly Compensation of INR. 15,000 (Fifteen
Thousand per manth only). Your joining date with the company will be on or before 26june
2023.

2. The Remuneration package is strictly confidential between you and Vera and should not be
discussed with anyone nor divulged to anyone in any manner whatsoever.

3. Your contractual employment with us will be for a period of 6 months and can be extended
or terminated based on the business circumstances and your performance.

4. The appointment letter will be given to you on the date of joining.

5. Working days Monday to Saturday (6 days a week). Working hours 09:00 AM to 06:00 PM
(General shift). The shift timings may change as per the project requirements & to keep up
with the schedules of delivery you may have to extend your work hours. You may also be
required to work in shifts.

6. As a part of policy, you need to submit your resignation proof (Hard or Soft copy) to the HR
Department within one week's time from the date of acceptance of the offer. In case of non-
submission of the resignation proof in the above stipulated time the offer would be
withdrawn.

7. Any change in the date of joining should be communicated to the HR Department in writing

wellin advance.

Please sign the acceptance of this offer as a token of your acceptance, mentioning the date

of your joining in Vera.

=3

We welcome you to Vera and look forward to a long and mutually beneficial association.
We wish you all the best.

For VERASMART HEALTH CARE PRIVATE UMITED

—= faacn gt iy ¥
@ﬁf‘k“,‘m’?ﬁ"‘“"‘”' ' PRINCIPAL
Stujana Eedunur! Bataft w of \T‘:‘wk ':'_"“
Senior Human Resource Manager Lu::::; .:lyltu l:.' E::gggqin& 15-’}
ACCEPTANCE . i

AN A Vide letter No 1wl

[Signature]
Ms.Setti Sadhana



[>Avenida

your path ot sucess

25 july2023

Dear Maisa Sireesha,

It is our pleasure to offer you a position of Clinical Content Developer at Avenida. It has been
a pleasure interacting with you over the past few weeks. We are very impressed with your
passion.

We are confident that as a Clinical Content Developer you will make significant contribution in
Avenida's mission of oursuing better solutions for hearthcare and education.

Should you have any questions, please let us know.

We look forward to working with you!

it

Dr. Karthik Rakam
Co-founder and CEQ

1

PRIIN.( j ‘r L.
Halef iInstaure of Pharmacetical & ™
Luknepally (W), Nasamie

Office in Hyderabad, Chandigarh, California-USA
Phone: +81-7569692853 | Email: info@avenidapro.com | Website: www.avenidapro.com

Warangal (L) - Snso i3] (.=
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Date: 15-05-2023
To _
Mr. THATIPALLY VENKATESH,

OFFER LETTER

Dear Mr THATIPALLY VENKATESH,

This has reference to your application and the subsequent interview you had with HETERO DRUGS

LTD- R&D we are pleased to offer you for the position of "Jr. RESEARCH ASSOCIATE IN AR&D
DEPARTMENT" location SANATHNAGAR in our organization on a contractual basis.

The brief details of the offer are us below:

Gross Salary . : Rs 22,000/-P.M
Your expected Date of Joining 1 20/05/22023

You will be issued a detailed "Appointment Letter on your joining with HR SQUARE LLP. And this offer
letter will be valid till 20-05-2023and will automatically become void unless it is explicitly extended by
the client or HR SQUARE LLP.

You are requested to sign and return us the copy of the Offer letter s a token of your acceptance.

Please bring the following documents along with you on the day of your joining with HR SQUARE
LLP:

Copy of relieving letter from previous employer if applicable

I
2. Latest payslip / proof of salary / Bank statement in which lust salary credited

3. Copies of Education certificates

4. Four passport size colour photographs

5. Proof of House Address (Electricity bill, Rent Agreement, Postal Address proof, etc.)
6. ADHAAR & PAN card copy

7. Duly filled Standard Application form of HR Square LLP

We look forward to your joining at the earliest. (g

PRINCIPAL
Rale]l Inathute of Pharmacante. ! * =<2

Laknepally (V). Narcan s fht)
Warangal (D1} - 506 331 (1.5)

For HR Square LLP

(Authorized signatory)

D.No-6-3-347/22/6, Sri Durga Tulasi Apartment 4™ Floor,

Dwarakapuri Colony, Punjagutta, Hyderabad 500082, Telangana
Tele: 040 - 6666 6789, E-mail: info@hrsquare.in




> Avenida

your path ot sucess

30july 2023
Dear Sanidul Islam,

It is our pleasure to offer you a position of Clinical Content Developer at Avenida. It has been
a pleasure interacting with you over the past few weeks. We are very impressed with your
passion.

We are confident that as a Clinical Content Developer you will make significant contribution in
Avenida's mission of oursuing better solutions for hearthcare and education.

Should you have any questions, please let us know.

We look forward to working with you!
7
wA e
K

Dr. Karthik Rakam
Co-founder and CEQ !

d
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Office in Hyderabad, Chandigarh, Califomia-USA
Phone: +91-7569692853 | Emall: info@avenidapro.com | Website: wWww.avenidapro.com

N R s



L T -

R:
|
7

Date: 29-07-2023

To
Mr. RUHUL AMIN,

OFFER LETTER

Dear Mr.RUHUL AMIN,

This has reference to your application and the subsequent interview you had with HETERO DRUGS
LTD- R&D we are pleased to offer you fm; the position of "Jr, RESEARCH ASSOCIATE IN AR&D
DEPARTMENT" location SANATHNAGAR in our organization on a contractual basis.

The brief details of the offer are as below:

Gross Salary :Rs 15,000/-P.M

Your expected Date of Joining 1 05/08/2023

You will be issued a detailed ‘Appointment Letter on your Joining with HR SQUARE LLP. And this offer
letter will be valid till 05-08-2023and will automatically become void unless it is explicitly extended by
the client or HR SQUARE LLP,

You are requested to sign and return us the copy of the Offer letter as a token of your accepiatice,

Please bring the following documents along with you on the day of your joining with HR SQUARE
LLP:

I. Copy of relieving letter from previous employer if applicable

2. Latest payslip / proof of salary / Bank statement in which last salary credited

3. Copies of Education certificates

4. Four passport size colour photographs

3. Proof of House Address (Electricity bill, Rent Agreement, Postal Address proof, ete,)
6. ADHAAR & PAN card copy

7. Duly filled Standard Application form of HR Square LLP

We look forward to your joining at the earliest, | &
For HR Square LLP
-~ PRINCI -
Wstingte of !tw‘}
' 1
Wy (VY. Nar.-:sa:rfp-:
l\.:':nr‘:l'?;ul (D) = Sub 131 (1.5)

(Authorized signatory)

HR SQUARE LLP
D.No-6-3-347/22/6, Sri Durga Tulasi Apartment 4% Floor,
Dwarakapuri Colony, Punjagutta, Hyderabad 500082, Telangana

Tele: 040 - 6666 6789, E-mail: infn@hrsggare.lg

-
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Date: 29-07-2023

To
Mr. RAJIBUL ISLAM,

: OFFER LETTER

h
Dear Mr.RAJIBUL ISLAM, '

This has reference to your application and the subsequent interview you had with HETERO DRUGS
LTD- R&D we are pleased to offer you for the position of "Jr. RESEARCH ASSOCIATE IN AR&D
DEPARTMENT" location SANATHNAGAR in our organization on a contractual basis,

The brief details of the offer are as below:

Gross Salary : Rs 15,000/-P.M
Your expected Date of Joining 1 05/08/2023
You will be issued a detailed ‘Appointment Letter on your joining with HR SQUARE LLP. And this offer

letter will be valid till 05-08-2023and will automatically become void unless it is explicitly extended by
the client or HR SQUARE LLP,

You are requested to sign and return us the copy of the Offer letter as a token of Your acceptance,

Please bring the following documents along with you on the day of your joining with HR SQUARE
LLP:

I Copy of relieving letter from previous employer if applicable

2. Latest payslip / proof of salary / Bank statement in which last salary credited

3. Copies of Education certificates

4. Four passport size colour photographs

3. Proof of House Address (Electricity bill, Rent Agreement, Postal Address proof, etc.)
6. ADHAAR & PAN card copy

T

Duly filled Standard Application form of HR Square LLP
TN —~ PRINCIPAL
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(Authorized signatory)

HR SQUARE LLP
D.No-6-3-347/22/6, Sri Durga Tulasi Apartment 4'" Floor,
Dwarakapuri Colony, Punjagutta, Hyderabad 500082, Telangana

Tele: 040 - 6666 6789, E-mail; info@hrsquare.in



7o) VERASMART HEALTH CARE PRIVATE LIMITED

VR/HR/21/2022 Date: 24-06-2023

To,

Ms.poojari Gouthami
H.No-1-9-65,near kothapet,
Hyderabad -500001.

Sub:  Offer of Employment
Dear Ms. Poojari Gouthami,

1. VERASMART HEALTH CARE PRIVATE LIMITED (from here called as "Vera") is pleased to offer
you the Position of Pharmacist with a Monthly Compensation of INR. 15,000 (Fifteen
Thousand per month only). Your joining date with the company will be on or before 26june
2023,

2. The Remuneration package is strictly confidential between you and Vera and should not be
discussed with anyone nor divulged to anyone in any manner whatsoever.

3. Your contractual employment with us will be for a period of 6 months and can be extended
or terminated based on the business circumstances and your performance,

4. The appointment letter will be given to you on the date of joining.

5. Working days Monday to Saturday (6 days a week). Working hours 09:00 AM to 06:00 PM
(General shift). The shift timings may change as per the project requirements & to keep up
with the schedules of delivery you may have to extend your'work hours. You may also be
required to work in shifts.

6. As a part of policy, you need to submit your resignation proof (Hard or Soft copy) to the HR
Department within one week's time from the date of acceptance of the offer. In case of non-
submission of the resignation proof in the above stipulated time the offer would be
withdrawn.

7. Any change in the date of joining should be communicated to the HR Department in writing
well in advance,

8. Please sign the acceptance of this offer as a token of your acceptance, mentioning the date
of your joining in Vera.

We welcome you to Vera and look forward to a long and mutually beneficial association.

We wish you all the best.
mf%cmk:.

£ Ralajl Instftute of Pharmaceuticel Sclenrcg
Laknepally (V), Narsampet (A1)
Warangai (1) - 506 331 (T.8)

For VERASMART HEALTH CARE PRIVATE U

Caniw Nagtd ny
[—S nﬁmu Erduwun

Srujana Eedunur!
Senior Human Resource Manager

| hereby accept the offer of employment
report for duty en or before LS ; {FE 3
[Signature]

[ ' Ms.Poojari Gouthami.

Vide letter No I will

REGISTRED ADDRESS: 8-3-199/F, Vengal Rao Nagar Rd, Sanjeeva Reddy Nagar, Hyderabad, Telangana 500038



Y/ algs VERASMART HEALTH CARE PRIVATE LIMITED
Vil i

VR/HR/21/2022 Date: 24-06-2023

Ta,

Mr. Nunavath Praveen
H.No-5-1-21,near Ankur hospital,
Mahabubhabad-506101.

Sub:  Offer of Employment
Dear Mr. Nuhavath Praveen,

1. VERASMART HEALTH CARE PRIVATE LIMITED (from here called as “Wera") is pleased to offer
you the Position of Pharmacist with a Monthly Compensation of INR. 15,000 (Fifteen
Thousand per month only). Your Joining date with the company will be on or before 26june
2023,

2. The Remuneration package is strictly confidential between you and Vera and should not be
discussed with anyone nor divulged to anyone in any manner whatsoever,

3. Your contractual employment with us will be for a period of 6 months and can be extended
orterminated based on the business circumstances and your performance.

4. The appointment letter will be given to you on the date of joining.

5. Working days Monday to Saturday (6 days a week). Working hours 09:00 AM to 06:00 PM
(General shift). The shift timings may change as per the project requirements & to keep up
with the schedules of delivery you may have to extend your work hours. You may also be
required to wark in shifts, -

6. Asa part of policy, you need to submit your resignation proof (Hard or Soft copy) to the HR
Department within one week's time from the date of acceptance of the offer. In case of non-
submission of the resignation proof in the above stipulated time the offer would be
withdrawn,

7. Any change in the date of joining should be communicated to the HR Department in writing
well in advance,

8. Please sign the acceptance of this offer as a token of your acceptance, mentioning the date
of your joining in Vera.

We welcome you to Vera and look forward to a long and mutually beneficial association.
We wish you all the best,

For VERASMART HEALTH CARE PRIVATE

= Enang bapsd by
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~ PRINCIPAL
g 2 inute of BRarmaceys =
Srujana Eedunur! . J'_":::‘:.w”:v APy N Srcye
Senior Human Resource Manager N\ aeses )i Wara;m;b'- (DN - 566 341 i) .3
| hereby accept the offer of em oyment : Vide letter No I will
report for duty on or before 4
[Signature]

Mr,Nunavath Praveen.

REGISTRED ADDRESS: 8-3-199/F, Vengal Rao Nagar Rd, Sanjeeva Reddy Nagar, Hyderabad, Telangana 500038
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Date: |15-05-2023

To
Mr.NAKKA SANDEEP,

OFFER LETTER

Dear Mr.NAKKA SANDEEP,

"

This has reference to your application and the subsequent interview you had with HETERO DRUGS
LTD- R&D we are pleased to offer you for the position of "Jr. RESEARCH ASSOCIATE IN AR&D
DEPARTMENT" location SANATHNAGAR in our organization on a contractual basis,

The brief details of the offer are as below:

Gross Salary : Rs 22.000/-P.M

Your expected Date of Joining : 20/05/2023

You will be issued a detailed 'Appointment Letter on your joining with HR SQUARE LLP. And this offer
letter will be valid till 20-05-2023and will automatically become void unless it is explicitly extended by
the client or HR SQUARE LLP.

You are requested to sign and return us the capy of the Offer letter as a token of your acceptance,

Please bring the following documents along with you on the day of your joining with HR SQUARE
LLP: '

Copy of relieving letter from previous employer if applicable

Latest payslip / proof of salary / Bank statement in which last salary credited

Copies of Education certificates

Four passport size colour photographs

Proof of House Address (Electricity bill, Rent Agreement, Postal Address proof, etc.)
ADHAAR & PAN card copy

Duly filled Standard Application form of HR Square LLP

S

We look forward to your joining at the earliest.

For HR Square LLP

J

~ PRINCIPAL
Balajl Inatitute of Pharmaceutical Sclences
Laknepally (V), Narsampe® (A1)
Warangal (D1) - 508 331 (T.64

(Authorized signatory)

HR SQUARE LLP
D.No-6-3-347/22/6, Sri Durga Tulasi Apartment 4™ Floor,
Dwarakapuri Colony, Punjagutta, Hyderabad 500082, Telangana
Tele: 040 - 6666 6789, E-mail: info@hrsquare.in
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\ora VERASMART HEALTH CARE PRIVATE LIMITED
VR/HR/21/2022 ; Date: 24-06-2023
To,

Ms.Neha Shireen.,
H.No-1-1-29,Ashak Nagar,Narsampet,
Warangal -506132.

Sub:  Offer of Employment

Dear Ms.Neha Shireen

1. VERASMART HEALTH CARE PRIVATE LIMITED (from here called as "Vera") Is pleased to offer
you the Position of Pharmacist with a Monthly Compensation of INR, 15,000 (Fifteen
Thousand per month only). Your joining date with the company will be on or before 24june
2023,

2. The Remuneration package is strictly confidential between you and Vera and should not he
discussed with anyone nor divulged to anyone in any manner whatsoever,

3. Your contractual employment with us will be for a period of 6 months and can be extended
orterminated based on the business circumstances and your performance.

4. The appointment letter will be given to you on the date of joining,

5. Working days Monday to Saturday (6 daysa week). Working hours 09:00 AM to 06:00 PM
(General shift). The shift timings may change as per the project requirements & to keep up
with the schedules of delivery you may have to extend your work hours. You may also be
required to work in shifts.

6. As a part of policy, you need to submit your resignation proof (Hard or Soft copy) to the HR
Department within one week's time from the date of acceptance of the offer. In case of non-
submission of the resignation proof in the above stipulated time the offer would be
withdrawn.

7. Any change in the date of joining should be communicated to the HR Department in writing
well inadvance,

8. Please sign the acceptance of this offer as a token of your acceptance, mentioning the date
of your joining in Vera.

We welcome you to Vera and look forward Yo a long and mutually beneficial association,

We wish you all the best.

- PRINCIPAL

For VERASMART HEALTH CARE PRIVATE

(S o

) A -~ TR & | = e

Srujana Eedunur!
Senior Human Resource Manager vof Waramaal A1 - Sse dd® . i.s

\‘.:r'i_;-:\- ) e {
I hereby accept the offer of employment (' Lycecer Vide letter No 1 will
report for duty on or before g?_ ?L } ﬂ :‘;1 i

[Signature]
Ms.Neha Shireen.

REGISTRED ADDRESS; 8-3-199/F, Vengal Rao Nagar Rd, Sanjeeva Reddy Nagar, Hyderabad, Telangana 500038

Salall nsthiuie of Pharmacagtionl Telene <



Date: 02-01-2023

To,

Yadavally Rajendra Prasad,

Letter and Terms of Association

Welcome to HOM India Pvt Ltd!

;Voaz aare pleased to offer you the position of Coding Analyst in our organization and your start date with us is 02-01-

Your place of joining is Hyderabad, and your CTC salary is INR 4,03,200.00. Please refer Annexure B for detailed
salary structurs,

This lefter sets forth the lerms of the offer and the altached terms of asseciation mentioned in the Service
Agreement, which if you accept. will govem your association. Your continued association will require both
satisfactory job performance and compliance with existing and future company policies.

This offer is conditioned upon your execution of the Associate Confidential Information, Non- Disclosure Agreement.
Non-Saolicitation, Non-Competition Agreement, and salisfactory completion of background check. Pleasa refer
Annexure C and note that the Company will have the absolute discration to amend any clause in the above-
mentioned documents during the course of your association and the same will be informed to you.

Please note thal your remuneration package is confidential between you and the Company. You are advised not to
discuss your compensation with any other associate of the organization, In case of any query regarding your
remuneration, please cantact undersigned/Talent Team,

You will be under Process Orientation (upta 3 months) followed by the Performance Review (3 months); however,
the period can be extended on the basis of performance. Your confirmation will be subject to your maintaining a
minimum level of performance, the parameters of performance will be shared with you at regular intervals. You will
be involved in leaming the processes and methodologies employed by HOM India Pvi. Lid. as you execute the
lasks assigned lo you. Your subsequent promotions and Increments will be based solely on your performance

aligned with company objectives.

We are very enthusiastic at the prnapu:t of having you join us! We believe that we will provide you an excellent
environment to work in, You are requested fo mail your acceplance or retumn the enclosed copy duly signed as a
loken of yaur acceptance of the terms and conditions of your association.

We will be glad to clarify/discuss any aspect of this letter, write us at talent@homrcm.com
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INTERN OFFER LETTER

Date: March 25, 2023.

Dear Ms. Chelimala Susmitha

We are pleased to inform you that you have been selected for the position to work and operate Health
Kiosk machines as Health Care Executive, your posting will be in Hyderabad, India. You will report to
your in charge Mr. Shiva, Your Annual Stipend will be Rs. 2,16,000/- (Two Lakhs sixteen thousand only).

Designation: Pulse Kiosk Executive.

Please bring the original document along with you with a photocopy of the following documents:

1. Aadhaar Card
2. PANCard.
3. Passport size Photograph.

Your Internship will be modified from time to time and will be notified to you. You shall initially
be in probation for six months, on successful completion of your probation and review
thereafter will be provided with a confirmation letter by the arganization.

The offer is valid subject to your joining on or before April 01, 2023. Please confirm your
acceptance to this offer within two days, and the offer canceled in case of non-acceptance or in
case if your fail to report on or before the mentioned joining date. We look forward to
welcoming to our organization.

PRINCIPAL
Balajl Insthute of Pharmaceutical Stlencoy

Laknaepally (), Narsampat (/)
Warangal (Dt} - 508 331 (T.3)
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opentext-

Sub: Ravised Offer Letter
Dear Rama Krighna Bobbala,

Congratulations!

Further o the intarviews and discussions we had with ym,mmplun&unfbrymhpmﬂinnofmc-Mmhﬂng
Spedalist at Open Text Tachnalogies India Pvi. Lid. ("OpenTexr’).

You wI‘I:Iho aligible for an #‘n:u‘:hm Compensation u\‘.ll':: 550000/ payable in -T.ml menthly Iﬁlmh m:&-
fmufhr:umm:ﬁhum, . 5 v

Please note that this "Offer Letter® remaing valid for you to join en or before 09-May-2023, or till the dute extended by OpenText
In weiting {“Joining Date™).

T:ammm equipment and access i ready, please provide the Talent Acrjuisition Advisor at least 2 weeks' nofice # start date
changes.

Placs of work

On first day, report to Open Text Technologies India Put. Ltd, Unit No. 301, 3rd Floor, Building Ne. 14, Mndspace IT
Pad]:n:?»Tu Cil;r. ﬁ:"hqmr. Hyduug;:ld by 9.00 AM. " e s

The above offer is subject to the following terms & conditions:

1. You will be required to sign:
& Anﬁmpiuymmt)gg-wmn! on joining OpenText The Employment Agresment sets out ths tarma and canditions of

r err?oymml; and
2 A_:I_1 mplaysa Confidentiality and Non-Salicitation and Proprietary Information and Inventions Agreemant on joining
penText

2 (lgnTaxt shall at al times have the right, in its sale discretion, to carry out bac nd checks on you, which shall include but
riot be limited to a wverification of all documents and infarmation providad by you, Your employment ith nText is
conditional on the successful completion of thess nduhnﬁts.hlmmltofthnhanmmmk(ln uding any
refermnce checks). if any information or documents ied by you are CCOrT

right to be heard), this letter of Intent of Offer or Employment Agreement will be terminated forthwith with ne further natice or any
comrpansation in lieu thereof.

3. You will be required to submit documents as mentioned in New Hire documerit chaclkiist.

4. You will bs on prabation for an initisl pered of six manths from the Jaining Date and on may be extended
anoher lerm of upplgniin (6) months at mpmdmﬁ of OpenTent. At the o 2?&1; initinl pmba'bmw peﬂ?d' or the emndg
period, as the cass may be, OpanText may in its absolute rght and discretion confirm your employment based upen your
parformance during the probation period. An extension of tha | | probation perioc shall be communicated in writing prior to (ts
cendusion, failing which it shall be deemed that the & nt is confirmed. OpenTextmay in its abselute discretion waive the
prebation perod in part or in full depending on your nee.

5. All 1erms of this letter and your Remuneration are CONFIDENTIAL. You ars required to strictly maintain the secrecy of and
ensure that you do not div ormmurimhwmnu.-ny information regarding your Remureration, to ary other
persan other than Immeadiate !/ Head of the Dept. of the Company. You are allowed to discuss your Remuneration
withimmediate family and professional advisers provided that they agree to keep the information secret and confidential,

6. This Offar Latier serves as an interim agresment batwesn and OpenText regarding tha appeintment and is intsnded to be
Ha e ﬁ?ﬁﬂhﬂinhlsmmwwﬁmm e w:m

w on the parties. Matarial terms s inthe E Agreement, which will be
i to you an your Joining Dm.mmwhﬁmlmtﬁumt will override this offer letter to the extent of any

canfict the terms of this letter and the Employment
& gy 'gf 33

BUOMTRATHSALFS
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OFFER LETTER

Date: 11-05-2023

To,

Mr.Mohammed Junaid.
H.No-21-109,neerukulla
Athmakur , warangal
Telangana-506521

Dear Mr.Mohanimed Junaid,

L]
With reference to your intérview ie, 11/05/2023, we are pleased to offer you as ‘Trainee’ in
‘QC Department.” You are requested to deposit your original documents for two years, Please bring your
Three photos and address proof & certificates Xerox copies at your time of joining,

Your date of joining of the company is 15/05/2023; please sign on this copy as a token of your acceptance
of the offer. Formal letter of appointment will be provided once you join the company with details of roles
& responsibilities.

Serving of notice period (2 Months) is must to setle the full & final payments. You are not entitled to
avail any leave during the notice period,

Thanking you

With Best wishes

For Sunrise Iuternatinnn_l Labs Ltd
A flossf— 205 d

o M, PRINCIPAL

- entes
R Bala' Institute of pharmaceuticsl Sﬂthﬂl
Laknepally (V). Naraam?a{':r &
warangal (DU - 506 33 3




SUNRISE INTERNATIONAL LABS LTD.

SUNRISE
APERDAM_ANGROUPCOWANY |.':f|"4||ll"‘]|_'.ﬁl!i';|-l
OFFER LETTER
L Date: 11-05-2023

To, ;
Mr.Modapelli Rajeev,
H.No-1-15,gopalpuram .
Puggondi , warangal
Telangana-506385
Dear Mr.Modapelly Rajeev,

With reference to your interview i.e, 11/05/2023, we are pleased to offer you as ‘Trainee’ in
‘QC Department.’ You are requested to deposit your original documents for two years, Please bring your
Three photos and address proof & certificates Xerox copies at your time of joining.

Your date of joining of the company is 15/05/2023; please sign on this copy as a token of your acceplance
of the offer. Formal letter of appointment will be provided once you join the company with details of roles
& responsibilities.

Serving of notice period (2 Months) is mustto settle the full & final payments. You are not entitled to
avail any leave during the notice period.

Thanking you

With Best wishes

For Sunrise lntcrnaliona_l Labs Ltd
8 Qosutf— 575

A. Ramesh
Asst. Manager -

PRINCI !L L

B&h‘! "'IS'.hlllf o) Phar maceUlical Sgles

A B =i Y |5
Laknena by EV) Narsampet (%

Wardiingal (L - 506 331 t-' S




I>Avenida

your path ot sucess

25 july2023

Dear Veeraganti Sreemukha,

It is our pleasure to offer you a position of Clinical Content Developer at Avenida. It has been

a pleasure interacting with you over the past few weeks. We are very impressed with your
passion.

We are confident that as a Clinical Content Developer you will make significant contribution in
Avenida's mission of oursuing better solutions for hearthcare and education.

Should you have any questions, please let us know.

We look forward to working with you!  +
l{aéf\a e

Dr. Karthik Rakam
Co-founder and CEO

deie

PRINCIPAL
Bale!1 Institute of Pharmaceutical Scir
Laknepally (W), Narsampet | ~
Warangal () - 506 331 (1.5

Office in Hyderabad, Chandigarh, California-USA
Phone; +81-7569692853 | Email: info@avenidapro.com | Website: www.avenidapro.com

%
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Date: 15-05-2023

To
Mr.KINNERA SURA.,

OFFER LETTER

Dear Mr.KINNERA SURAJ,

This has reference to your application and the subsequent interview you had with HETERO DRUGS
LTD- R&D we are pleased to offer you for the position of "Jr. RESEARCH ASSOCIATE IN AR&D
DEPARTMENT" location SANATHNAGAR in our organization on a contractual basis.

The brief details of the offer are as below:

Gross Salary : Rs 22,000/-P.M

Your expected Date of Joining 1 20/05/2023

You will be issued a detailed 'Appointment Letter on your Jjoining with HR SQUARE LLP. And this offer
letter will be valid till 20-05-2023and will automatically become void unless it is explicitly extended by
the client or HR SQUARE LLP.

You are requested to sign and return us the copy of the Offer letter as a token of your acceptance,

Please bring the following documents along with you on the day of your joining with HR SQUARE
LLP:

L. Copy of relieving letter from previous employer if applicable

2, Latest payslip / proof of salary / Bank staternent in which last salary eredited
3. Copies of Education certificates

4. Four passport size colour photographs

5. Proof of House Address (Electricity bill, Rent Agreement, Postal Address proof, etc.)
6. ADHAAR & PAN card copy

7. Duly filled Standard Application form of HR Square LLP

We look forward to your joining at the earliest. Cg
- re y L .
For HR Square LLP PRI iftfwc:m\-;ai tpinrasd
"N a.;v?'mq'.l‘--:l'.-f-"' .:I.'ig_w:-.?'“""

s | V) [N
\ Lanrai o 506 33 T
[ )

J AMariig

(Authorized signatory)

HR SQUARE LLP
D.No-6-3-347/22/6, Sri Durga Tulasi Apartment 4'" Floor,
Dwarakapuri Colony, Punjagutta, Hyderabad 500082, Telangana
Tele: 040 - 6666 6789, E-mail: info@hrsquare.in
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17-May-2023

Ms. Kandrathi Nagasirisha
Hyderabad -500001.

Dear Nagasireesha,
"Welcome to the Apollo Family"

Reference your application and the subsequent discussions you had with us, we are happy to inform you that we are

offering you the position of "Pharmacist” at "Apolio 247" (Apollo Hospitals Enterprise Limited) on the following
terms, »

1. Placement: Initially you will be posted at "Apollo 247" - Hyderabad, however ring employment with the
company; you will be posted/transferred to any location at the sole discretion of the management.

2. Reporting: You will be reporting to Sr. Manager- Order Fulfillment - Apollo 24| 7.

3. Remuneration: You will be paid a compensation of Rs. 2,30,000 (Rupees Two Lac(s) Thirty Thousand Only) per
annum.

4. You will be required to join on or before 24-May-2023 (This offer will lapse in case you to not report duty on
the said date).

You are requested to submit the following certificates (original as well as photocopy) or acceptance of the offer;
originals will be returned after verification. This certificate: have to be produced on any working day prior to 7 working
days of your joining.

Certificates of Educational Qualification (10 to highest degree of qualification)
Service Certificates of Previous & Current Employment

Aadhaar Card, PAN Card, Passport or any other Residential Address Proof

2 Reference Letters.

4 Passport Size Photographs (with blue background)

VY Vyy

This employment is subject to you being found medically fit, in ths regards, you are required to undergo a pre-
employment medical examination at our hospital on any working day before your Joining date. On confirmation of your
medical fitness along with your credential and employment verification reports, you will be issued an Appeintment
Letter with térms and conditions,

On completion of the Pre-employment medical examination, If you fail to report to duty or leave the organization within
3 months from the Date of Joining, you are required to refund the actual cost of the pre-employment medical

examination,
PR%CI AL

Bale!l Institute of Pharmaceutical Sclences
Laknepally (V), Narsaimpet (M)
Varangal (1) - 508 331 (T1.5)

Kindly acknowledge this letter as a token of acceptance of this offer.

With best wishes,

Benny Veliath
Lead-Human Resources

#Expertise For Everyone

Gurgaon: Appolo 247, 3rd Floor, Good Earth Business Bay, Sector-58, Gurgaon — 122011
Hyderabad: ARI Bullding, Apollo Hospital, Jubllee Hills, Telangana — 500096 wiww.apolie24.com



Date: 17-Aug-2019 _
' | SALARY BREAKUP :
_Name : Kandrathi Nagasireesha ]
Designation: Pharmacist
Category : Operations
Gross Salary / Reswuneration Amount Per Month | Amount Per Annum Guidelines
Breakup (A)
Basic pay 5750 69000
HRA 2875 34500
Children Education Allowance 200 2400
Other Allowance 8105 97260
Gross Salary Total (A) 16930 203160
Benefits (B)  Per Month Per Annum :
Employer’s P.F Contribution 1687 20239
ESI 550 6603
“Total CTC (A+8) 19166 230000 :
standard Terms & Conditions:

* Individual Compensation structure is subject to charge.

* Employer share of Provident Fund & ESIC will be a part of the Cost to Company whereas the Employer share of
Provident fund & ESIC will be deducted from the salary as per the Govt. Guidelines.

* As per the statutory compliance, It Is mandate tosubmit a valid PAN and Aadhar on the day of On-boarding.

e The above compensation structure is subjected to tax and other statutary deductions as applicable by the law.

Benny Vellath
Lead-Human Resources

With best wishes, (3

Piease note that the Individual employee compensation Is strictly confidential and must not be shared with
other employees or business associates.

You will be on probation for a minimum " period of Six (6) monts commencing from your date of joining the
Company, During the probation period, you may terminate your services by providing 1 month of notice
period.

Past the probation period, if you decide to leave, you may resign from your services by giving a prior Notice

Period of One (1) months or payment of gross salary in lieu thereof., ~Any shortfall in the Notice Period shall be
recovered from you,

PRINC A

fRraEmval J = LMD
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Bair' insthide ot Pharmaceuliont Sclpres.
Laxknanalbs (\ Narsampoo (iv)
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opentext-

Rama Krishna Bobbala
March 29, 2023
Hyderabad

Sub: Revised Offer Latter
Dear Rama Krishna Bobbala,

Congratulations!

Furiner 1o the interviews and discussions we had with yeu, we are pleased to offer you the position of NOC - Menitoring
Specialist at Open Text Technologies India Put, Ltd, ("OpenText).

You will be siigible for an Annual Base Compensation of INR 550000/- payabls in .TM monthly Instaliments relative to the

ried of assignment. The detaiis of naration and banefits ent 1,2 and ed o
E:Mﬁmdﬂr hade , Your remu are mentioned In Annexures and 3 attach this

Plesse riote that this ‘Offer Letter” remains valid for You to join en or before 09-May-2023, or till the date extendad by OpenText
in writing (“Joining Date"),

T: =nsure equipment and access is ready, plesse provids the Talent Acquisition Advisor at least 2 weeks' notics i start date
changes.

Place of work

On jyour first day, please report to Open Text Technolo jies India Pwvt, Lid. Unit No. 301, 3rd Floor, Building No. 14, Mindspace IT
Purh{aHl'-Tac Cit;. Ehi:lhqawmydwag:ﬁd by 9,00 AM., v & i

The above offer is subject to tha following terms & conditionas:

1. You will be required to sign:
a  An Eninpinycr:am dgrum&m on joining OpenText The Employment Agresment ssts out the tarms and canditions of
olr employment; and
Eﬂh_lgn?mployu Confidentiality and Non-Solicitstion and Pmprieélry Information and Inventions Agreament an joining
nText

2 nTaxt shall at al times have the r‘igt,fn its sole discrefion, to carry out ba nd checls on you, which shall include but
not imited to a verification of all decuments and information providad vou. Yaur employment with Text is
canditional on the successful completion of these background checks. As a result of the background check (including any
reference checks), if any informatian or documents supplied by vou are found to be false or misle ing (after according vou &
right to be heard), this letter of Intert of OHer or Employment Agreement will be terminatsd ferthwith with no further notice or any
compensation in hau thereof.

3. You will be recjuired to submit documents as mentioned in New Hire document chacklist,

4. You wdll be en probation for an initiai penod of six [6) months from the Joining Date and probation may be extended by
another lerm of up to six (B) months at the sole discretion of OpenText. At the end of the initial probation pericd or the extanded
pericd, as the case may be, CpenText may In its absolule ng:t and discretion confirm your employment based upen your
performance during the prebation period. An extension of ths (i il periac shall be communicated in writing priorta its
centlusion, failing which it shall be deemed thatthe e ment is cenfirmed. OpenText may in its absolute discretion waive the
prokation penod in pant or in full depending an your nce,

5. Al terms of this létter and your Remuneration are CONFIDENTIAL. You are required to strictly maintain the secrecy of and
ensure that you do not di or caommunicate in any manner, any information regarding your Remureration, t5 any other
penson othe Aimmeadiate Superior / Head of the Dept. of the Company. You are allowedto discuss your Remuneration

ssicnal advisers provided that they agree to keep the information secret and confidential,

2an interim agreement betwean you and OpenText rngarding the appaintment and is intended to be
{adBrial terms specified in this Offer Letter will Be tecorded in the Emp Agresment; which will be
Ny Date. Once signed the Employment Agreement will ov letter to the extent of any

PRINCIPAL

Dooubigred by
raf 13
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Laknepally (V), Narsampei (ATy—cmameromss
Warangal (D) - 508 331 (T.S)




> Avenida

30july 2023
Dear Kandakatla Maniedeepika,

It is our pleasure to offer you a position of Clinical Content Developer at Avenida. It has been
a pleasure interacting with you over the past few weeks. We are very impressed with your
passion.

We are confident that as a Clinical Content Developer you will make significant contribution in
Avenida's mission of oursuing better solutions for hearthcare and education.

Should you have any questions, please let us know,

We look forward to working with you!

1'.'.;»{‘3{’;‘ oot

Dr. Karthik Rakam
Co-founder and CEQ

Baln!l Institute of Pharmaceutical Sclences
Laknepally (V), Narsampet (M)
Warangal (D) - 505 331 (T.8)

Office in Hyderaldad, Chandigarh, Calfomia-LUSA
Phone: +91-7569692853 | Email: info@avenidapro.com | Website: www.avenidapro.com

———————————————————————— e
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Avenida

your path ot sucess

25 july 2023

Dear j,Mounika

It is our pleasure fo offer you a position of Clinical Content Developer at Avenida. It has been

a pleasure interacting with you over the past few weeks. We are very impressed with your
passion, _

We are confident that as a Clinical Content Developer you will make significant contribution in
Avenida's mission of oursuing better solutions for hearthcare and education.

Should you have any questions, please let us know.

We look forward to working with you!
l{;u.{dfé Lt

Dr. Karthik Rakam
Co-founder and CEQ

%
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Office in Hyderabad, Chandigarh, California-USA
Phone: +91-7569692853 | Email: info@avenidapro.com | Website: www.avenidapro.com

§
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Date: 29-07-2023

To
Mr. INJAMAM ALAM -

OFFER LETTER

Dear MrINJAMAM ALAM,

This has reference to your application and the subsequent interview you had with HETERO DRUGS
LTD- R&D we are pleased to offer you for the position of "Ir. RESEARCH ASSOCIATE IN AR&D
DEPARTMENT" location SANATHNAGAR in our organization on a contractual basis,

The brief details of the offer are as below:

Gross Salary :Rs 15,000/-P.M
Your expected Date of Joining : 05/08/2023
You will be issued a detailed 'Appointment Letter on your joining with HR SQUARE LLP. And this offer

letter will be valid till 05-08-2023and will automatically become void unless it is explicitly extended by
the client or HR SQUARE LLP. .

You are requested to sign and return us the copy of the Offer letter as a token of your acceptance.

Please bring the following documents along with you on the day of your joining with HR SQUARE
LLP:

Copy of relieving letter from previous employer if applicable

Latest payslip / proof of salary / Bank statement in which last salary credited
Copies of Education certificates

Four passport size colour photographs

Proof of House Address (Electricity bill, Rent Agreement, Postal Address proof, etc.)
ADHAAR & PAN card copy

Duly filled Standard Application form of HR Square LLP

“'] ' PRINCI L I
!

. Bale!l nethute of P 512 '2f Belenmeg
'_;' Laknepally (v, Marsimaet (M)
. Warangal (D1) - S0 331 (V.8)
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We look forward to your joining at the earliest.

For HR Square LLP

(Authorized signatory)

HR SQUARE LLP
D.No-6-3-347/22/6, Sri Durga Tulasi Apartment 4™ Floor,
Dwarakapuri Colony, Punjagutta, Hyderabad 500082, Telangana
Tele: 040 - 6666 6789, E-mail: info@hrsguare.in
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OFFER LETTER

Date: 11-05-2023

To,

Ms.Gaddam Shailaja,
H.No-2-43, Warangal road

Narsampet , warangal

Telangana-506132

Dear Ms.Gaddam Shailaja,

With reference to vour interview ie., 1 IiﬁSz’Zﬂﬁ, we are pleased to offer you as ‘Trainee’ in
'QC Department.” You are requested to deposit your original documents for two years. Please bring your
Three photos and address proof & certificates Xerox copies at your time of joining.

Your date of joining of the company is 15/05/2023; please sign on this copy as a token of your acceptance

of the offer. Formal letter of appointment will be provided once you join the company with details of roles
& responsibilities.

Serving of notice period (2 Months) is must to settle the full & final payments. You are not entitled 1o
avail any leave during the notice period.

Thanking you

With Best wishes

PRINCIFAL
Bale!! inwthtute of Phermacoutica! Sclenges
Laknegahy (V), Narsampot {ad)
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[ Avenida

your path ot sucess

25 july2023

Dear Arram yamini reddy

It is our pleasure to offer you a position of Clinical Content Developer at Avenida. It has been
a pleasure interacting with you over the past few weeks. We are very impressed with your
passion.

We are confident that as a Clinical Content Developer you will make significant contribution in
Avenida's mission of oursuing better solutions for hearthcare and education.

Should you have any questions, please let us know.

We look forward to working with you!
K uadbi

Dr. Karthik Rakam
Co-founder and CEO

PRINT DAL
Galafl inetnyss o ¢ Jilcal Selences
Laknepaity vy o HAMPAt (M)

Warangai (O - 508 331 (1.5)

Office in Hyderabad, Chandigarh, Califomia-USA
Phone: +91-7569692853 | Email: info@avenidapro.com | Website: www.avenidapro.com
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OFFER LETTER

Date: 11-05-2023

To,

Ms.Durgunala Manasa,
H.NO-5-28, phase-I1
Subedhari, Warangal,
Telangana-506001

Dear Ms.Durgunala Manasa,

With reference to your interview i.e., 11/05/2023, we are pleased 1o offer you as ‘Trainee' in
‘QC Department.” You are requested to deposit your original documents for two years. Please bring your
Three photos and address proof & certificates Xerox copies at your time of joining.

Your date of joining of the company is 15/05/2023; please sign on this copy as a token of your acceptance
of the offer. Formal letter of appointment will be provided once you join the company with details of roles
& responsibilities.

Serving of notice period (2 Months) is must to settle the full & final payments. You are not entitled to
avail any leave during the notice period.

Thanking you

With Best wishes

For Sunrise Interuutionq_l Labs Lid

- s

Rate inatitute of 3t Stlences
Liwnggalty et (M)

Wiariesga | a1 (T.5)
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@ | DRUGS & PHARMACEUTICALS (P) LTD

SODUM

Date: 18.08.2023
Mr.Mokibul Rahanian,
Hailakandi block,
Assam, India-688164.

Sub: Letter of Appointment

Dear Mr. Mokibul Rahaman

With reference to the application submitted by.you and to the interview you had with us. The company is
pleased to offer you appointment as Jr. Chemist - Production for Sodum Drugs & Pharmaccuticals
(P).Ltd as agreed, your employment is effective from 25 August 2023.

The terms and conditions of your employment are as follows:
REMUNERATION & BENEFITS:

Your monthly emoluments and other benefits will be as follows:
Salary: Rs. 18000/- CTC per month.

e You will be on probation for a period of six months from the date of joining duty. This period of
probation may be extended further by a period of three months at a time, at the sole discretion of
the Management, unless your services are confirmed in writing you will be deemed to continue as
probationer,

e During the period of your probation you will not be entitled to any kind of leave except leave with
wages, as per the Factories Act, 1948,

e At any time during the period of prebation or at the end of probation your services may be
terminated without any notice and without assighing any reason.

e After confirmation if the company chooses to terminate your services, the company shall give you
one month's notice or one month's salary in lieu of one month's notice. So also, in the event of
you're deciding to leave the services of the company at any time after confirmation you will have to
give one month's advance notice to the company.

e In other words your notice of resignation may be treated by the company as resignation itself and
you may be relieved from service.

You are entitled for leave as per the Factories Act and Rules there under.
Other than the above ter, your services are governed by the service Rules & Regulations existing
and which may be amended from time to time,

Sincerely,
For SODUM DyiEs i &
&) PRINCI A&: -
Director Balo} inathtute of ?"E"_"’.‘“_’:"."._'T':.,{
Casnepaly (V). Nersamec,
=LK e LIEE

warangal (D) -

FLAT NO. 7 D.NO. 1-2-30, SRI SAI PRIYA RESIDENCY, NEAR BRINDAVAN COLONY,
NIZAMPET,HYDERABAD - 500072, T.S. INDIA.

Mail : info@sodumdrugs.com, indra@sodumdrugs.com Cell : 9591044330




Joulest

e line Matters
———

ATTS

Name: Thakur Sharanya Singh

Address: 7-52, Ambedkar center , narasampel,
Warangal ,

Hyderabad - 506132,

India

Dear Thakur Sharanya Singh,

Wae are pleased ta inform you that based on your applhication and the Subseguent interviews you had, you have been selected for the
position of Process Associate.

Your joining date will be Thursday 01 June 2023
On the first day of the employment, please raport to:

Company Address: Optum Global Solution INDIA Pyt Lid,

Avance Business Hub, An Ascendas |t Park H-04, 7th and Bth Level, Building No. H04, Avance Business Hub, Phosnix SEZ, Gaghibowli,,
India

Reporting Time : 5:30
You will be paid a gross annual salary of Rs. 3,00,000/- (Three Lakhs only). '

Your salary composition and other details are listed in the Employment Agreement annexed to this letter. Please indicate your acceptance
to the Employment Agreement by signing and retumning it within seven days from the date of this letter to the following address. Please
retain the second copy for your records.

JoulestoWatts Business Solutions Pvt. Lid

3rd Floor, No. 93/9 K no 731-2389, Novel MSR Park,
Varthur Main Road, Munnekolalu, Marathahalli,
Bengaluru,Bengaluru Urban Kamataka, 560037
Bangalore - 560103

Hook forward to welcoming you in our organization.

Should you need any further clarifications, please feel free to conlact us.

HR Signature Candidate Signature

PRINCIP L
Bols)l nstitute o Pharmscaulical Sciences
Lalmenally (V). Nersampat (M)
Warangal (Dy) - 505 - g1 (T.8)

JoulestoWatts Business Solations Private Limited

3rd Floor, No. 93/9 K no 731 -2389, Novel MSR Park,
Varthur Main Road, Marathahalli. Bengaluru, Karnataka, 560037

. www.joulestowatts.com
CIN : U74900KA2014PTC076748
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A% M SODUM '
# | pruGs & PHARMACEUTICALS (P) LTD

SODUM

Date: 18.08.2023

Mr.Lakavath santhosh,
Narayana thanda,Nagurlapally , Narsampet
Warangal ,telangana-5-06132,

Sub: Letter of Appointment

Dear Mr. Mokibul Rahaman

With reference to the application submitted by you and to the interview you had with us, The company is
pleased to offer you appointment as Jr. Chemist - Production for Sodum Drugs & Pharmaceuticals
(P).Ltd as agreed, your employment is effective from 25 August 2023,

The terms and conditions of your employment are as follows:
REMUNERATION & BENEFITS:

Your monthly emoluments and other benefits will be as follows:
Salary: Rs. 18000/~ CTC per month.

¢ You will be on probation for a period of six months from the date of joining duty. This period of
probation may be extended further by a period of three months at a time, at the sole discretion of
the Management, unless your services are confirmed in writing you will be deemed to continue as
probationer. ' :

*  During the period of your probation you will not be entitled to any kind of leave except leave with
wages, as per the Factories Act, 1948,

* At any time during the period of probation or at the end of probation your services may be
terminated without any notice and without assigning any reason.

e Afier confirmation if the company chooses to terminate your services, the company shall give you
one month's notice or one month's salary in lieu of one month's notice. So also, in the event of
you're deciding to leave the services of the company at any time after confirmation you will have to
give one month's advance notice to the company.

» In other words your notice of resignation may be treated by the company as resignation itself and
you may be relieved from service.

You are entitled for leave as per the Factories Act and Rules there under.

Other than the above ter, your services are governed by the service Rules & Regulations existing
and which may be amended from time {o time.

Sincerely,
For SODUM I)
<l “'w o 1,._,1, Seler™
Dircetor o 'T‘r‘_',‘
g o3 (L3
\'anl f‘ :
FLAT NO. 7 D:NO. 1-2-30, SRI SAI PRIYA RESIDENCY, NEAR BRINDAVAN COLONY,
NIZAMPET.HYDERABAD - 500072, T.S. INDIA.
e Mail : info@sodumdrugs.com, indra@sodumdrugs.com Cell : 9591044330



(>Avenida

your path ot sucess

25 july 2023

Dear Acha shravani ,

It is our pleasure to offer you a positien of Clinical Content Developer at Avenida. It has been

a pleasure interacting with you over the past few waeks. We are very impressed with your
passion.

We are confident that as a Clinical Content Developer you will make significant contribution in
Avenida's mission of oursuing better solutions for hearthcare and education.

Should you have any questions, please let us know.
We look forward to working with you!
/ i o
sA v
K

Dr. Karthik Rakam
Co-founder and CEO

Office in Hyderabad, Chandigarh, California-USA
Phone: +91-7569692853 | Email: info@averiidapro.com | Website: www.avenidapro.com




Indivirtus-AB Indivirtus AB7 Scribing & RCM Pvt. Ltd.

Ref: IAB7/0OL/2022-23/MS-365 Date: 02/08/2023
OFFER LETTER

Dear Burgula Dwaraka ,
H.No. -1-8B0,Ramachandrapuram, Mallampally
Mulugu,Telangana.

Congratulations!! We are excited to offer you a position at Indivirtus AB7 Scribing & RCM Private Limited.

Considering your qualification, experience, skill set, and knowledge, we are offering you the job role in the
organization as Medical Scribe, which we both mutually discussed and agreed on. You have to work from yout
home in a HIPAA-compliant environment with the technical requirements that we have recommended to you (as
mentioned in the Remote Work Policy),

Your annual Total Cost to Company salary will be Rs, 4,20,000 Per annum, However, if you do not meet your
target of minimum 120 audio hours processed per month with at least 95% quality, then your salary will be
subjected to the total audio hours processed per month. If you will perform as per the business expectation after
3 months in the business, then we will increase your salary to Rs. 4,50,000 Per annum. Please maintain the
confidentiality of this decument and amount to yourself, Please maintain the confidentiality of this document
and amount to voursel{,

Your date of joining in the organization will be 05 Augut 2023. Your reporting will be to Rohit Sharma (Head
of Busineas Operations),

There is a joining documentation form link attached to the email sent to you, please fill out that form before your
Joining date for background verification.

Your joining and job are subject to the positive background check, Training Certification, Quality work
deliverable, best performance, Ethical and Supportive Behavior, in the organization. Performance parameters
will be discussed with you in detail at the time of YOour joining.

In case of any queries, you may contact Rohit Sharma (Head of Business Operations) on his contact number

7814208906 or on email address rehit@indivirtusab?.com.
We request you to please share your acceptance within ane week of receiving this letter.

Welcome to Indivirtus Group of Companies!!

Yours Faithfully,

Sonia Sachdeva

Sr Exceutive HR 4 ” P i | Selenct
Indivirtus AB7 Scribing & RCM Pyvt. Lid. Batall Irigtitute THIS “ﬂ_ﬂ (V)
Mobile: +91-8591873535 | Email: Sonin. aindivirtusah?,com L aKnen = g 331 (1.8)

www.indivirtusab7.com adminl@indivirtus.com,
+91 172 2912839
Registered Office: SCO 522, 2™ Floor, Sector 118, TDI City, Taj Plaza, Mohali, Pb - 160059
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rA>HODA Dr. B. Ravi Shanksar
HOSPITALS MD DNB DM(Gastroenterology-SGPGI)
Director - Medical Gastroenterology

Interventional Gastroenterologist & Hepatologist

Chief of Academics - Dept.of Gastroenterology

Regd No:11817

TO WHOMSOEVER IT MAY CONCERN

This is 1o certify that Mr.Dandaboing Srinivas{Doctor of Pharmacy) has been
Jioned in the Dept. of Gastroenterology. Yashoda Hospitals. as a Clinical Rescarch

- ourdinator from 01.Aug 2023,

he has been on a consolidated salary of Rs. 25,000 per month.

We wish him a great success in all of ber future endeavors.

Thanking You

Best RB&B’ B, RAE SHAMNKAT
MD, DNE
O\, Gastheentsrtingp(SBPEL
Diracior - Mrdikca! Gusirlantcrotogy
Intarvantionsl Gasiranitersipis! Pepal oS
Chie! of Academics - Depattatan of Gasuosalerslogy

Regd No. 11817 ek ,4'1“"5
- ospital. Sacunderab= "o 4
j) iﬂ'ﬂﬁ * e
Dr. B Ravi Shankar M. E. Madbu Sudhan M.Sc MBA
Principal Investigator © Clinical Research Administrator
{ - 1
E j 4
II'.'-?;::" A L Ly iR E sl BOEACES
% \IJ-:-}\'-. "L:. Al : Fi's ..‘H,"I } i ) .'.H'...:u ""du’f}u.l. “L'TM:I
o sy aplite 0l I ampet
N b 7 patu)! '“Hﬂ (N "l"_ ’.'331 (V.8
SHODA HIEALTHOANE SERVICES PYT, LTD), SECUNDERABAD ==~ LaKHE Y al (D1 < B9¢
A Pt Secrriarnbed. s - 500005 Warsne
Hogistared Ofice’ 16-10-28, Nakgonsa ‘X' Rosrds, Ml
bz e v mﬁ"&?‘?& UE2D0TGISEFTCO16175 9 FOR EMERGENCY/! ES | FOR APPOINTMENTS (:
. oriity Number (GIN: . AP »
i secunderabadiyashoda.in | www yashadahospitala com 040 6723 232024 HRS) ' D40 4567 4567 (24 Hasy \
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b IVIATRIKA Fertility Centre

IVF & ICSI CENTRE

| Floor SV Ranga Rao Complex Beside Vishwas Hospital, Hanamkonda Contact: 0870-2500147/ 148/149. 7901489723

Ref No:-S-1867 04/08/2023
fvin Begum,
HNo-6-29. Excise colony.
Hanamkonda, Warangal
Telangana .

Dear Afrin Begum,
Subi- Offer letter for the position of D.M.O,

This has reference 1o your application and subsequent interview you had with us we are pleased to
offer you the position of D.M.O.

Your CTC would be Rs 240000/~ pa.
Asdiscussed you shall join duty on 09/11/2020 falling which this letter will be treated as cancelled

At the time of your joining you would be requested to submit the following document as per the list.

Proof of age _

Certified true copies of Ediicational/Professional certificates
Experience Certificates

Latest 2 photograph

Pancard copy

Address Proof

Bank OF Baroda bank account opening For salary

48 B —

s

You are required to bring copy of all the above documents on your joining.

On your joining date please meet Mr. T.Shankar Rao a administrative manager

Thanks & Regards

oo OEBEE Y A LW NG

4 m a m‘l‘%"_:“
5ol Muteika F=+ ity Contre
ind Floor, Ra. rizo Complex,

O o PR T CES S




MATR' KA Fertility Centre

£rmerisn 'mpp e

IVF & ICSI CENTRE

“loor SV Ranga Rao Complex Pecide Vighiyos Wacnisal, Fami rmkenda Comnct- QRT0-2500147/148/149, 7901489723

Ref No:-S-1867 04/08/2023

Polagalla Swetha,

HNo-1-107.Near Shyamala Gardens,
Hanamkonda. Warangal

lelangana

Dear Polagalla Swetha,
Sub:- Offer letter for the position of D.M.O.

This Has reference to your apnlication and subseguent ntpryisw vou hedyith ugwe are nlepied 1o
2ffer you the position of D.M.0.

Your CTC would be Rs 240000/- pa.
As discussed you shall join duty on 09/11/2020 falling which this letter will be treated as cancelled

Al the time of your joining you would be requested to submit the following document as per the list.

Proof of age
Certified true copies of Educational/Professional certificates
Experience Certificates
Latest 2 photograph
Pancard copy
Address Proof
Bank Of Baroda bank account opening For saiary

S e —

Yuu are required to bring copy of ail the above documents on your joining,
On your joining date please meet Mr. T.Shankar Rao a administrative manager
Thanks & Regards

v SHIRE YA WO

A S e
:

PRINCT 41
Sai Mateika Ferillity Centre a‘?zﬁ Inetiluts o7 phy RS ical Stlpnnng
-,anawmm 3 “ntll}-".\l MNarean
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v Relex Healthcare Services India Private Ltd
W r e Iex Regd Office: Second Floor, Nish Manor, 25/2, Norris Road, Richmohd Town
j Bengaluru 560025
ihle axperiics

Caimpany 113 (LI} SR IGOKAST TGP TC 124644

OFFER LETTER

18-08-2023
To,

Ms.Madasu Tejamala,
H-NO :4-97 Godavarikhani
Mancherial, Telangana.

Dear Madasu Tejamala,

This letter confirms our offer to you, Mr.Madasu Tejamala, residing at H-NO: 4-97,
Godavarikhani, Mancherial, Telangana. for a position with RELEX HEALTHCARE SERVICES
INDIA PRIVATE LTD ("Companv"). We are nleasad to intimate vou that VOu can ioin us as

an ASSOCIATE on 20-08- 2023 which has been mutually agreed upon between you and the
Company.

You are hereby intimated that subsequent to the Acceptance of the offer, and the fulfiliment
of the terms and conditions listed there in, you shall be in receipt of a monthly compensation
narkage of ¥ 20,000/~ per month payable constituting the totality of the consideration being
viieied by the Company to you for the conduct of your duties and cbligations.. You are hereby
notified that the payment is subject to all the statutory deductions for tax and other such
deductions that are legally required to be withheld by an employer in India.

You are required to report for duty at the above address, on 20-08-2023.

VQLI. are alen -h':'-_'u".".'"'} 0 gien Y Nan o "_"-:r-*nr_-_-_c—n Aprmarmanmt memyifad fae = Annexura b

this Offer Letter
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Y Relex Healthcare Services India Private Ltd
O In : Regd Office: Second Floor, Nish Manor, 25/2, Nofris Road, Sichmond Town
2 iR . "" Bangaluru 560025

Company I3 LCIN. 52 10GKAZA 19T 124544

Gole aaperhs

Please confirm your acceptance of this Offer Letter by signing and returning a duplicate copy
of this Offer Letter and the Non Disclosure Agreement immediately. This Offer Letter is valic
for acceptance for a period of two days following the date of issuance of this Offer Letter.

By affixing your signature to this Letter, you affirm your acceptance of the offer. If you do
not join duty, this Offer Letter as per the date indicated in this offer letter, or by any extended
dale agreed in writing, this Offer Letter stands withdrawn.

«ve look forward to receiving your acceptance of this Offer Letter. In the event that you have

anv clarificatians or queries with regard to the content of this Offer Letter, please contact
Mr. Suresh A P Rao, (Director)

Sincerely,

Director

For and on behalf of Relex Healthcare Services India Pvt Ltd.

ey efigred L Antuer
ATy £ < WRRZZZT
'-oilufnmn un‘l‘?

To Doz OB MBISTIBINT 2022 Dinter Tum Do 06 22 1005 18T
2002




Indivirtus-AB7  Indivirtus AB7 Seribing & RCM Pvt. Ltd.

Seas 2ADLT/OLI2022-23/MS-365 Date: 02/08/2023
OFFER LETTER

Dear Marka Akhila ,
H.No-5-67Mandibazar,
Warangal, Telangana.

Congrulations!! We are excited to offer you a position at Indivirtus AR7 Seribing & RCM Private Limited,

Considering your qualification, experience, skill set, and knowledge, we are offering you the job role in the
organization as Medical Seribe, which we both mutually discussed and agreed on. You have 10 work from vour
home in a HIPAA-compliant environmient with the technical requirements that we have recommended to vou (as
mentioned in the Remote Work Policy),

Your annual Total Cost to Campany salary will be Rs. 420,000 Per annum. However, if you do not meet vour
target of minimum 120 audio hours processed per month with at least 95% quality. then your salary will be
subjected to the total audio hours processed per month. I you will perform as per the business expectation after
3 months in the business, then we will increase your salary to Rs, 4.50,000 Per annum. Please maintain the
contidentiality of this document and amount to yoursell, Please maintain the confidentiality of this document
il amount to yoursel .

LLur date of joining in the organization will be 08 Augut 2023. Your reporting will be to Rohit Sharma (Head
of Business Operations).

There is a joining documentation form link attached 1o the email <ent 1o you, please fill out that form before your
ioining date for background verification.

Your joining and job are subject 1o the positive background check, Training Cerification, Quality work
deliverable, best performnnce, Ethioat and Suwna=ive Bakayine = tia oTmanination, Performance narpmgters
will be discussed with vou in detail at the time of vour joining.

In case of any queries, you may comact Rohit Sharma (Head of Business Operations) on lis contuet number
7814208906 or on email address rohit@indivirtusab7.com.

We request you to please share your acceptance within one week of receiving this letter.

Welcome 1o Indivirtus Group of Companies!!

Yours Faithfully, LT

Sonin Sachdeva . Batafl Instiiute of PIAIMICHNIR: « .
Sr Executive HR Sl Laknapally (V), Narsampal (M)

— A ancaal (1] - 508 391 8
Indivirtus AB7 Scribing & RCM Pyt. Ltd. Warangai (D) - 508 331/(T.5)

www.indivirtusab7.com adminl@indivirtus.com,
+91 172 2912839
Registered Office: SCO 522, 2™ Floor, Sector 118, TDI City, Ta) Plaza, Mahali, Pb - 160059




excelra

August 17,2023

Strictly Private and Confideritial

Ms. PONNAM NAVEENA,

Uycderabzd,

OFFER OF APPOINTMENT

Dear Ponnam Naveena,

This has reference to the discussions you had with us. We are pleased to offer you the pasition of
“Junior Research Analyst” (Level-P1) in our Clinpharm division based out of Hyderabad.

Your total remuneration will be INR. INR 2, 40,000 PA/-per annum [Rupees Two Lakh Forty
ThousandOnly- Per Annum), Please refer Annexure —| for detailed salary Break-up.

Please note that you are required to join the organization on or before August 17, 2023, failingwhich
this offer of appeintment stands withdrawn, Kindly note that this offer is confidential,

Please note that your employment will be subject to:

1. Clesrance In the background verification checks that may be required as per the company
policy.
2. Submission of all the following documents at the time of joining:
I, Relleving letter and service certificate fram current employer (If experianced)
il Last3 months pay slips, (If experienced)
ill.  Photocopiesof your ID proofs and PAN card.
v, Four copies of your latest passport size phatographs.
V. Photocopies of all your educational certificates.

Please sign and return the duplicate copy of this letter as a token of your acceptance of this offer.

For Excelra Knowledge Solutions Pvt. Ltd

=T

Mahendra Pratap Singh
Vice President - Human Resources

| accept the offer of appointment on the aho.w,-tﬂrrﬁg.l; =

Signature: Date:
Samp L l
LA I -
Exesira Knowlndge Soiutlons Pt Ltd.  megimises omice Wnrangi g
Tinfaor, Ying & NGl SEZ Asna Excelra Knowivdgn Solutions Pvt. Lid,
P Fomn A Surwy Ne 1, DA it (CIM N Litana TGl Eus o)

Hiicinratad — Seig 0 g ZBA, 104 Nuctiaram, Hyderahid - S00 078, ndls.

TaDU A SIS 72 P <0 20 T aess - AT B s R AR A P e,




excelra

i - Annexure—|
Ponnam Naveena

A. Salary ‘Per Annum (INR) | Per Manth (INR)

Basic 96000 8000

House Rerital Allowance {HRA) 38400 3200

Transpart Allowaries 2opan 1567
_Enedlr.al Reimbursement 20000 1667

Statutory Bonus 15016 1251

Special Allowarice 22825 1902

Gross Salary 1 212241 17687

PE-Employer Contribution 20861 1738
i ESI- Employer Contribution 6898 575
Note

= All payments made to you are subject ta statutory deductions, as applicable

* PF stated above s employer contribution, There would be an aqual employee contribution
that would be deducted from yaur salary, as applicable.

*  Youare elielhls 1o sacalys Gemtuity ne f4181Ene sha minlmom coansiione ol Seatpitypg pep

Payment oy Gratuity Act,

* Youwill be coverad under Group Mediclalm and Group Personal Accidiant Policy, as applicable.
For more detalls, you are advised to refer to the Policy.

For Excelra Knowledge Solutions Put. Ltd

Mahendra Pratap Singh
Vice President - Human Resources

i 1
L.‘:ii::l el i
Laxnepally (

warangai (D)

Excaira Knowiedge Solutions Pvi. Ltd,

Tisfeer, Wing B MEL 562 Argna
P M B Bnivwene N |10, Lgiosn
Huteraiad — B0 035, India

T30 00 OT 32 Tt SO STO 0S4

Rapaterad Ofllce

Exceira Knowledge Solutions Pyi. Ltg,
EIN B, LIT 2300 T 4 RTCOEIa00)

288 (O, Macratim. Hydeckbed - 520 0T wae

TR0 E0T 000 TR 005 O

g BT e BETE



excelra

August 17,2023

Strictly Private and Confidential

‘Ms. Puli Roshini,

Hyderabad.

OFFER OF APPOINTMENT

Dear Ponnam Naveena,

This has reference to the discussions you had with us. We are pleased to offer you the position of
“Junior Research Analyst” (Level-P1) in our Clinpharm division based out of Hyderabad,

Your total remuneration will be INR. INR 2, 40,000 PA/-per annum (Rupees Two Lakh Forty
ThousandOnly- Per Annum). Please refer Annexure | for detalled salary Break-up.

Please note that you are required to join the arganization on or before August 17, 2023, failingwhich
this offer of appointment stands withdrawn., Kindly note that this offer is confidential,

Please note that your employment will be subject ta:

L. Clearance in the background verification checks that may be required as per the company
policy.
2. Submission of all the following documents at the time of joining:
I Relieving letter and service certificate from current employer (If experienced)
fi.  Last3 months pay slips. (If experienced)
iil.  Photocoples of your ID proofs and PAN card.
. Four copies of your latast passport size photographs.
v Photocaples of all your educational certificates.

Please sign and return the duplicate copy of this letter as a token of your acceptance of this offer.

For Excelra Knowledge Solutions Put, Ltd

é/

Mahendra Pratap Singh
Vice President - Human Resources

l'accept the offer of appointment on the above terms. —my i
. PRI ]

: '§!'81I!,§§!5Ire: Date: Golap jnatitt 2 ?gla:l}:f::!&pm (M)
oy AN Ia—:"': VWaoEIY l ':.-I-- I’;,Db 331 d-s)

1 0 L | =
Warangm A=

a3

Exgslra Knowledge Solutions Pyt Ltd.  facimtered trikee

Fireflar, ¥ing &, NEL SEZ Amna Excelra Knowledge Solutions Py, Lid.
B Wi 88 Shsviy N 1, 1WA Lionad (O ey, U0 T G0 Crmomein
Myfyepias - 00 (90 InHia Sy e TR oL BTTE InCs

T 40 707 3353 F <0140 0707 2344 T 04 A0 o2 GUsg ¥ i1 40 8o guc W antelra com




excelra

’ _ Annexure-| Vil
Puli Roshini

A. Salary T | PerAnnum (INR) [ Per Month (INR)
Basic 96000 8000
House Rental Allowance (HRA) 38400 3200
Transport Allowance 20000 1667
Medical Reimbursement 20000 1667
Statutory Bonus 15016 1251

| Special Allowance 22825 1902
(Gross Salary X 212241 17687
PF-Employer Contribution 20861 1738
ESI- Employer Contribution 6898 575
Total Costtothe Company (TCTC) | 240000 20000

All paymenits made to you are subject to statutory deductions, as applicable

PF stated above is employer contribution. There would be an equal employee cantribution
that would be deducted from yoursalary, ssapnlicahis_

Yy or FUTIIng iR mintmusy mondtans of Seany ty ag oer

Note
L]
L]
' v'T'J ok o —;": o By mmem L1 FH-_.'-.
Payment of Gratulty Act,
-

Youwill be coverad under Group Medliclaim and Group Personal Accident Policy, as applicable.
For more details, you are advised to refer to the Palicy.

For Excelra Knowledge Solutions Put. Ltd

»
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Mahendra Pratap Singh
Vice Procidast - Yurman Bacayrens
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OFFER LETTER

18-08-2023
To,
Mr.Bopparathi Bharath,
H-NO :22-1-30,
Nijamabad,, Telangana.

Dear Bopparath Bharath,

This letter confirms our offer to you, Mr.Bopparath Bharathkumar, residing at H-
NO:22-1-30, Nija mabad,Telangana. for a position with RELEX HEALTHCARE
SERVICES INDIA PRIVATE LTD ("Company"). We are pleased to intimate you that you

can join us as an ASSOCIATE on 20-08- 2023 which has been mutually agreed upon
between you end the Company,

1 are hereby intimated that subsequent to the Acceptance of the offer, and the fulfillment
vl ine terms and conditions listed there in, you shall be in receipt of a monthly compensation
package of ¥ 20,000/~ per month payable , constituting the totality of the consideration being
offered by the Company to you for the conduct of your duties and obligations.. You are hereby
notified that the payment is subject to all the statutory deductions for tax and other such
deductions that are legally required to be withheld by an employer in India.

You are required to report for duty at the above address, on 20-08-2023.

You are also required 1o sign the Non - Disclosure Agreement provided for in Annexure to
this Offer Lettar,
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Urelex

teilgble expertise

Relex Healthcare Services India Private Ltd
Regd Office: Secand Floar, Nish Manor, 25/2, Norrls Road, Richmand Town
Bengaliru 560025

Compians T {CIN: U2 00KAZD 18P TC 28644

Please confirm your acceptance of this Offer Lote- By signing and retuming a dupficsta copy

of this Offer Letter and the Non Disclosure Agreement immediately. This Offer Letter is valid
for acceptance for a period of two days following the date of issuance of this Offer Letter.

By affixing your signature to this Letter, you affirm your acceptance of the offer. If you do
not join duty, this Offer Letter as per the date indicated in this offer letter, or by any extended
date agreed in writing, this Offer Letter stands withdrawn

e look forward to receiving your acceptance of this Offer Letter. In the event that you have

", clarifications or queries with regard to the content of this Offer Letter, please contact
Mr. Suresh A P Rao, (Director)

Sincerely,

Director

For and on behall of Relex Healthcare Services India Pvt Ltd.
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OfferiAppointment Letter

Date: 18/08/2023
Place: Hyderabad

Dr. Ms.Dharavath Pranathi.
H.No:9-11, Veenavanka,
Warangal, Telangana.

UDear Ms.Dharavath Pranathi.

Sub-Letter of Offer/ appointment for the position of clinical co ordinator,
W reference ‘o your 2pplication and sulssquent interview you had with us, we are ploaser
to inform you, that you have been selected and offered employment in our organisation on the
foliowing terms and conditions:

_ Designation: Clinical coordinator
Department: Fertility
Salary Rs. 28,000 (Rs. Twenty eight thousand
only)
Date of joining: | 20-08-2023
cation: Manikonda
| ~rodation period: | G monins I
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Offer/Appointment Letter

Date: 18/08/2023
Place: Hyderabad

Dr. Ms.Gajavelli Srivani,
H.No:1-5-34/5 Kukatpally,
Hyderabad, Telangana

Dear Ms.Gajavelli Srivani,
Sub-Letter of Offer/ appointment for the position of clinical co ordinator,
‘mrance to yvour application and subsequent interview you had with us, we are pleased

to inform you, that you have been selected and offered employment in our organisation on the
following terms and conditions:
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Department: Fertility

Salary E;y?& .000 (Rs. Twenty eight thousand i
Date of joining: 20-08-2023

Location: Manikonda

Probation period: 6 months
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Offer/Appointment Letter

Date: 18/08/2023
Place: Hyderabad

Dr. Ms.Gundoji Maheshwari,
H.No:1-56 Athmakur,
Warangal, Telangana.

Dear Ms.Gundoj vianeshwari,
Sub-Letter of Offer/ appointment for the position of clinical co ordinator,
With reference to your application and subsequent interview you had with us, we are pleased

to inform you, that you have been selected and offered employment in our organisation on the
following terms and conditions:

Designation: Clinical coordinator

Department: Fertility
Salary Rs. 28,000 (Rs. Twenty eight thousand
only)
Date of joining: | 20-08-2023 _
Location; Manikonda |
Probation period: & months !
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Offer/Appointment Letter

Date: 18/08/2023
Place: Hyderabad

Dr. Ms.Gundaji Maheshwari,

H.No:1-56, Athmakur,
YWarangal Telangana.

2esr Mis.Gundoji Mahesnwari,
Sub-Letter of Offer/ appointment for the position of clinical co ordinator,
With reference to your application and subsequent interview you had with us, we are pleased

to inform you, that you have been selected and offered employment in our organisation on the

following terms and conditions:

Designation: Clinical coordinator
Department: Fertility
Salary ‘F:I%;’!B.DDU (Rs. Twenty eight thousand |
Date of joining: 20-08-2023
| Location: Manikonda
; Probation period: | 8 months
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